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LETTERS

MORE DETAIL
ON URANIUM SITUATION

Dear New Breed:

You are putting out a very inter-
esting and informative magazine and
| wish to encourage you to continue
your good work.

| would be very interested to see a
more detailed analysis of the uran-
ium situation since the Saskatchewan
government is responsible for the en-
forcement of regulations regarding
occupational health and safety, in-
cluding these mines.

Muriel Stanley-Venne
Bechtel Canada Limited
Edmonton, Alberta

SHINGWAUK
RESIDENTIAL SCHOOL

Dear New Breed:

We wish to inform your readers of
the upcoming reunion of former stu-
dents and staff of the Shingwauk
Residential School, located in Sault
Ste. Marie, Ontario. This school was
in operation from 1875 till 1970,
with students attending from every-
where,

The reunion will take place July
3-5, 1981. Activities will include a
feast, open house in Shingwauk
Hall, art displays by former students
and staff, a banquet, dance and
much more.

In order to make this reunion a
success, we would like to get in touch
with as many former students and
staff as possible. So if anyone has
knowledge of the names and ad-
dresses of either students or staff,
would she please contact us at the

Joy Agawa, Co-ordinators Shing-

wauk Project, 1520 Queen Street

East, Sault Ste. Marie, Ontario.

P6A 2G4. Thank you for your time
and consideration.

Florence Gray. Joy Agawa

Algoma University College

Saulte Ste.Marie, Ontario

IN MEMORY:
MRS. PELLETIER

Dear New Breed:

1 was just wondering if | could get a
copy of the writeup that was done on
home birth in the early days. It was
about Justine Pelletier and all the
midwifing she had done in the early
years. This writeup was put in the
1977 Spring issue. | would like this
because Justine Pelletier is my
grandmother.

Also | would like to put a poem in.
In memory of our beloved mother
who has just passed away on Feb-
ruary 16, 1981. She was born on
November 6, 1920. She received
her first membership for the Assoc-
iation in 1938 and we still have that
old membership card.

I would like this poem printed be-
cause this is just how our mother felt
about life. She never did much
talking in a meeting but she had a lot
of wisdom. | hope this will make a
few people sit up and think. Thank
you.

Lorraine Michon
Moose Jaw, Saskatchewan

See Poem Page 7

NORTHERN ISSUES

Dear Editor:
I thank you for your reply and the

as a freelance writer/reporter.

I am glad to hear that you are from
the North. You must also be aware
that there are issues facing the
people of the North that have to be
faced head on.

The strongest weapon in tackling
these issues is unity amongst our
people. We must show the mining
companies that if we are not satisfied
we are not afraid to speak out and
voice our opinions.

I am sending the following articles
that | feel are of importance and in-
terest. lie a la Crosse is a strong Metis
community - that is why | am writing
my view on it. The others are in re-
gards to Buffalo Narrows and pertain
to the this community.

Buffalo Narrows to me is a DNS
stronghold. That is why | am going to
study and monitor their actions. Also
I am going to follow Key Lake and
Cluff Lake more in depth to see if
they meet their commitments to the
people of the North.

Could you also send me issues of
the New Breed so that | can pass
them to the people here.

I hope to try my best and cover
issues that | feel will be of help te our
Native people, particularly in this
area.

In closing, | remain in the struggle,

Alex McCallum
Buffalo Narrows

(see articles page 9, 14, 17)

CORRECTIONAL SYSTEM
WELL RESEARCHED

Dear New Breed:

First of all | would like to congratu-
late the editor and staff of the New
Breed for its work in preparing the

following address? Florence Gray or  opportunity to serve the New Breed Continued on Page 35
Comments on our publication are most welcome. What do you LETTERS
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specific articles? What else would you like to see in the NEW Suite 301

comments on.
Send to:

BREED? These are but a few of the questions we would like to have

2505 - 11th Avenue

Regina, Saskatchewan. S4P 0K6.

Phone : 525-9501




VOLUME 12,NO. 4

APRIL, 1981

EWE\REED

'W(BREED

Suite 301, 2505 - 11th Avenue
Regina, Saskatchewan. S4P 0K6.
Phone : 525-9501 or 525-9502

FEATURES:

Land Use..

Acid Rain. . ..
Local Government.
Dumont Update. .
Batoche Planning. .

CRARIHIN .o ociveiviciinsinvetoe

DEPARTMENTS:

Editorial. . ........
Opinions:
Jim Favel.

Profiles:

Bits & Pieces. . . .
Children’s Section, .. ...
Constitutional Updat

Uranium - an occupational hazsard
Page

John Dorion, Denosa, Dr.

CONTENTS

GulmezralsExpanslon e T O YK A e e T,

Economic Prospects for AMNSIS areas

Batoche Plonning
.......... Inside Front Cover page 22
...................... 2
................... 3
.11
....................... 14

ProvlnmaI&AmaNews...:‘.. o

Euelid Boyer. ........ouuiiuiiiiiineirannnanenns
DRNCE: GIOUD. .o s s s wisa e n T i TatenTsns SiEs

o 51, " T T R -

ACKNOWLEDGEMENTS & CREDITS:
Walter Currie, Alex McCallum,
Buckley Belanger, Wayne McKenze, Derek Murray & Paul Claude.

Cover.
Northern Saskatchewon

G

A
Fr—

Childrens Section
centrefold

ATTENTION WRITERS: Articles submitted to the
NEW BREED and subsequently used for publication
shall be paid for at the rate of $2.50 per column inch
(10 pt. 13 pica). We reserve the right to publish whole
or parts of articles submitted.

NOTE: All articles must be signed, however, your
name will be withheld if requested.

Photos that are submitted with articles shall be paid

for at the rate of $5.00 per published photo. These
shall be returned upon request.

The NEW BREED is published twelve times yearly by
the Association of Metis and Non Status Indians of
Saskatchewan (AMNSIS). Views expressed are not
necessarily those of the Metis Association, however
free expression of opinion is invited.

CANADA POST SECOND CLASS MAIL, REGISTRATION # 4649




EW,

REED

Voice of Saskatchewan Metis
and non-Status Indians

EDITORIAL BOARD
Larry Heinemann
Communications Consultant
Joseph Amyotte
Past President, AMNSIS
Dr. Walter Currie
Assistant Director, Dumont Institute
Dolores MacFarlane
Director of Television, CBC
Ron Robbins
Director, School of Journalism and
Communications, University of Regina
Joan Beatty
Editor, New Breed
Leona Poitras
Assistant Editor, New Breed
Brenda Triffo
Training Consultant, New Breed

NEW BREED STAFF
Joan Beatty
Editor
Leona Poitras
Assistant Editor
Edward Poitras
Graphic Artist
Gene Stevenson
Advertising Manager/ Typesetter
Carol Esquega
Reporter, Southern Region
Rick Cummings
Reporter, Northern Region
Brenda Triffo
Training Consultant
Bev Cardinal
Secretary

by J. Beatty

When one thinks of economic development, different ideas come to mind.
Everyone has a different definition. Our whole way of living is directly or in-
directly related to economic development whether it be investment in 2
company, creating projects and jobs, social programming. etc. One segment
cannot properly function without the other.

In this month’s issue, we try to focus on economic development and
northern development. We've tried to outline the major areas of economic
activity in the province. Although our people are not yet directly involved in
major economic ventures, some will benefit in the form of jobs and other spin
offs.

A submission has been made to the provincial government which outlines 2
framework of how the Metis and Non-Status Indian people can become more
directlly involved in economic development. Your area director has the
information and more will be forthcoming in the next issue of New Breed.

When you think of all the northern development activity taking place right
now, it makes your head spin! We've tried to cover some areas but & would
take several issues of New Breed to give our readers a proper assessment of
what'’s going on in the North.

| was talking to Gordie Carle of the Northern Municipal Coundl in L2
Ronge not too long ago and he was saying there are so many inguiries,
reviews, proposals, projects, etc., happening in the North, it's hard for
anyone to keep track of them. However, I guess that's what you call northern
development. Everything seems to happen all at once!

Another thing I've noticed in the North, with the increased government and
business activity, is that all kinds of advisory boards and committees have
been set up. | can think of a number of individuals who sit on many different
committees and boards, going from one meeting to another.

One rather interesting thing | did last week was to go and listen in on the
Legislature during question period. This is the time when the Members of
Parliament question each other on different issues. | couldn’t believe all the
heckling that went on. It made you wonder how things get done in there but |
was assured this doesn’t happen all the time; just another part of the parlia-
mentary procedure!

We'd like to remind AMNSIS Local and Areas, we welcome articles,
stories, poems, or ideas for our magazine. Also please let us know of up-
coming meetings, anniversaries, etc., so that we can cover them.

An AMNSIS (Tech Unit) has been opened in La Ronge. The office is
located at the Lakeview Apartments, No. 110. right beside the NMC offices.
The staff include Arch Sciorra, Senior Planner, George Ratt, Junior Planner, |
and Wanda Feitz, Secretary. The phone number is 425-3700. Official
opening is scheduled for April 16, 1981.

Our theme for the next issue (May) of New Breed will be on the Native
family, children, and women. If you know of people, projects, etc., we
should be doing stories on, phone or write to us. Also, if you want to send |
birthday greetings or just a hello to someone or if you want a pen pal, write to
us and we'll put it in the New Breed for you. |




When the Association of Metis and
Non-Status Indians (AMNSIS) speaks
of economic development it is basically
referring to the securing of long term
sources of income to meet long term
human needs.

In the past, AMNSIS and its mem-
bers have had some success in meet-
ing short term economic needs
through programs like the Local Em-
ployment Assistance Program
(LEAP), Canada Works Programs,
and so on. But when the projects
ended, so did the jobs. On many oc-
casions, AMNSIS politicians have re-
ferred to these as ‘band aid’' pro-
grams, saying they were just another
form of welfare.

The main reason why our people
organized, and why AMNSIS was
formed, was to build a strong base
from which we could develop our-
selves. If we are to become economi-
cally independent, this means getting
a land base and getting our aboriginal
rights settled. This is why the Consti-
tutional issue is such a critical matter
to our Organization at this time. As
the Constitutional Package presently
stands, there is no guarantee that our
rights as Metis and Non-Status Indian
people will be recognized. While our
politicians continue to negotiate on
the Constitution, this does not mean
everything else can stand still pend-
ing the outcome. We have to pre-
pare ourselves for the day when we
do have resources for our develop-
ment.

For the past year, AMNSIS has
been involved in gathering informa-

Editorial

tion and statistical data about the ec-
onomic and employment needs of
our people which will enable the Ex-
ecutive and Area Directors to negoti-
ate needed programs and resources
with government.

AMNSIS wants an overall provin-
cial strategy which means developing
and creating greater accessibility to
economic development opportunities
for our people whether it be through
our own efforts, through jobs in the
government, or through jobs in the
private sector.

We know that Saskatchewan is
continuing to make strong gains in
economic growth. In northern Sask-
atchewan, we keep on hearing of en-
vironmental reviews which usually
signal a new project; in most cases, a
new uranium mine. This immediately
brings to mind the proposed expansion
of the mine at Rabbit Lake where Gulf
Minerals wants to extend its operations
to Collins Bay. Developments like
these mean more revenue for the
Province. These revenues are added
to other income sources such as agri-

culture (wheat), oil and potash.

In spite of this development and
growth, Native people have not real-
ly benefited from Saskatchewan's
economic growth. In Wollaston
Lake, for example, only one person
from that community is employed at
Rabbit Lake, vet, it is the closest com-
munity to that mine. The reason, ac-
cording to employment officers, is
that our people lack training in the
job skills needed by the mine.

AMNSIS has gathered statistics
that show that within the next gener-
ation 20 to 25 percent of the Sdsk-
atchewan labour force will be of Na-
tive ancestry. We are the biggest
source of unemployed people.

A major part of the AMNSIS pro-
vincial strategy is, therefore, to en-
sure Native people benefit through
access to jobs. Another is to develop
the means through which Native
people can take advantage of busi-
ness opportunities which compliment
or support the larger resource indus-
tries and provide services and goods
to local communities. In other words,
our people don't all want to be em-
ployees. Some want to go into busi-
ness for themselves and be their own
managers.

Besides dealing with the critical
question of having our land and ab-
original rights settled, the work that
has been done by AMNSIS provides
further justification and evidence of
the need for governments to address
the fundamental social and
economic problems facing us today,
as Metis and Non-Status people.

Message From The President

As you may be aware, the Association of Metis and
Non-Status Indians of Saskatchewan (AMNSIS) has re-
cently undertaken a concentrated economic develop-
ment planning program. This resulted from our very
strong view that it was time for us to make our own asses-
ment of the conditions within which Native development
objectives must be pursued.

We were seeing a lot of government activity on “Native
program planning” - but we weren't seeing any progress.
The provincial Social Planning Secretariat has been in
place for several years and has not provided us with any
useful material. The federal task force on Metis and Non-
Status Indians (MNSI) ran for over a year and then chose
not to publish its report.

Through Special ARDA, we have received funds to do
our own planning. Probably the most important result of
this work is the AMNSIS proposal for a Native Develop-
ment Foundation,

Last fall AMNSIS advised federal and provincial repre-
sentatives on the Steering Committee which works with
AMNSIS on this project, that we viewed the Foundation
as a vital instrument for economic development. In the
March 6, 1981, Budget for Saskatchewan, the Province
announced its intention to establish such a Foundation.

On March 18, 1981, during our quarterly meeting with
Provincial Cabinet Committee, we presented Ministers
with an AMNSIS Proposal for the structure and functions
of a Native Development Foundation.

Since the proposal requires special provincial legis-
lation, it is too soon to say exactly when we will see the
Foundation in place and when its proposed corporate
bodies will be fully active. | believe however, that our
proposal makes good common sense and that with this
relatively modest investment on the part of government
in the future population of Saskatchewan we can achieve
a great deal of progress toward economic development.



Gulf Minerals Wants To Expand

by Joan Beatty

Northern Saskatchewan residents
are once again being asked to consi-
der another expansion to a mine.

Saskatchewan Department of
Environment is asking the public to
review the environmental impact
statement for Gulf Mineral's expan-
sion of their uranium mine at Rabbit

Lake, 228 miles northeast of LaRonge.

Gulf Minerals proposes to develop
another open pit mine at Collins
Bay, 10 kilometres north of the
present operations. The Rabbit Lake
mine has been in operation since
1975, producing 5 million pounds of
uranium oxide (yellowcake) a year.
It was projected to remain in opera-
tion until 1985, however, if the
expansion is approved, it will operate
until 1989.

Representatives from the Northern
Municipal Council, Federation of
Saskatchewan Indians, Peter
Ballantyne Band, Bands from the far
north, the Department of Northern
Saskatchewan and the Association of
Metis and Non-Status Indians of
Saskatchewan took a tour of the
Rabbit Lake Mine on March 4 and 5,
to see how Gulf Minerals is
proposing to expand. .

Workers commute on charter flights
from Saskatoon, Prince Albert, Uran-
jum City, Fond du Lac, Black Lake,
Wollaston Post and Stony Rapids.
The air-bus operates Tuesday
through Friday each week from the
south and Tuesdays and Thursdays
from the northern pick-up points.

The workers live in motel-like
trailers with common bathrooms.
Other facilities include a game room),
T.V., lounge, theatre, confectionary
and a cafeteria.

The ore body lies beneath the
waters of Collins Bay which will
require dyking off the water to get to
the ore body.

Twenty-five acres of water will be
drained and 372 acres of land will be
taken up by the pit and other mining
facilities.

At a meeting during the frip to

The Rabbit Lake Mine Site




Wollaston, residents of the area
expressed concern about the
potential environmental impacts on
the caribou, fish, and plant life.

Chief Joe T'Sannie of Wollaston
said he was worried that the dust
from the ore could escape into the
main water system of Wollaston
Lake during blasting and from ore
trucks.

“There’s no way you can guaran-
tee this won't happen,” he said.

The Saskatchewan Evironment
has provided $2,000 toc interested
groups to participate in the 60 day
review process, scheduled March 2,
1981 to May 2, 1981. NMC has
been given additional funds to hire a
consultant to look at the proposal.

Residents from Wollaston Lake
said they were not satisfied with the
employment record of Gulf Minerals
in their community. Terry Daniels, a
member of AMNSIS and a Norsask
Native Qutreach worker said,

“There's only one person working in
the mine now who is from Wollaston
and yet it's the closest community.
I've sent over 40 applications here
and they were all turned down.”
Terry said many of the local
people who did the brush cutting for
the original mine site believed they
would be working at the mine once it
got into operation. “One of the
problems seems to be lack of
education,” she said. “Sure there
may be high native employment here
but most of those come from the
south and places like Uranium City
and Stony Rapids,” she said.
According to Dave Anear who is
co-ordinating the review for
Saskatchewan Environment, a final
meeting will be held in La Ronge
towards the end of the review

period. Final briefs will be received
at that time.

A recommendation will then be
made to the minister of Environment

Ted Bowerman, to either:

(a) reject the development, or

(b} approve the development with

conditions, or

(¢) call for a Board of Inquiry.

The Gulf Minerals environmental
impact statement and Saskatchewan
Evironment’s technical review
comments are available at band
offices in the far north, LAC’s, DNS,
and NMC offices.

The Saskatchewan Environment,
in their summary of major potential
impact of the Collins Bay project,
outlined the following:

Development Phase
1. Sedimentation arising from dyke
construction could:
(a) lead to a turbidity increase in
Collins Bay which would in turn
lower the production of aquatic
organisms;
(b) lead to heavier particulates
settling and affecting lake bottom
organisms.
2.  Twenty-five acres of aquatic
environment is lost to the mining
development; a total of 372 acres of
terrestrial environment is lost to the
pit and ancillary facilities.
Operation Phase
1. Radionuclide and heavy metal
release from mine dewatering,
dusting from ore trucks and surface
run-off will cause higher concentra-
tions in fishes, at least locally;
2. Winter migration habits of caribou
may be influenced by the mining
activity; {road access, noise, etc.);
3. The barium radium sulphate in the
precipitation ponds is very
radioactive; escape of this material
would be harmful.
Reclamation Phase
1. Leaching of the low-grade ore
stockpile could produce higher radio-
nuclide and heavy metal concentra-
tions which would contribute to a
build-up in sediments and in aquatic
plant and animal life.
2. Dyke removal would lead to
higher suspended sediment concen-
trations in Collins Bay which in turn
could reduce the productivity of
aquatic organisms,
3. The tailings area and sedimenta-
tion ponds could remain a long-term
source of contamination.
Written comments and recommend-
ations should be sent to:
Environmental Review,
Assessment Secretariat,
5th Floor, 1855 Victoria Avenue,
Regina, Saskatchewan. S4P3V5.m



Land Use Policy

by Rick Cummings

Meetings will be held beginning in
April to discuss new proposals on
traditional land use policy legislation
or regulations for northern Saskat-
chewan.

The Minister of Northern Sask-
atchewan, Jerry Hammersmith,
made the announcement at the
annual Trappers Convention held in
January at Prince Albert. “The gov-
ernment has recognized that new
regulations or legislation is needed to
protect trapping as an industry and a
lifestyle,” he said.

Hammersmith also said, “tourism,
forestry, and mining are all activities
which can potentially disrupt trad-
itional trapping activity.”

“Trapping has survived as an in-
dustry for more than 300 years; [ am
confident that it will continue to
thrive for another 300 years,” said
Hammersmith.

Hammersmith outlined plans for a
traditional land use policy and said
he expected legislation to be in place
by 1981.

Land use has been a concern to
northern residents for some time. In
1976, proposals were put forward by
the Department of Northern Sask-
atchewan in a report entitled “North-
ern Homesteads”. The proposals
were to be implemented into legis-
lation the following years.

After discussions were again held
with northern people like trappers
and fishermen, it was discovered the

report had a number of short-
comings. This along with strong
public dissatisfaction, forced the
government to re-evaluate the pro-
posals and come up with new re-
commendations.

Since that time, the question of
land use has been extensively
studied and discussed with northern
residents and associated groups by
government committees created to
deal with the problem.

In 1978, Land Use Policy Work-
shops were held in various com-
munities in northern Saskatchewan.
Proposed land use policy guidelines
were developed by the Saskatche-
wan Land Use Policy Committee.
The proposed guidelines were again
presented to northern people to give
them the opportunity to express their
opinions and suggestions on the
proposals.

In 1979, two committees were
formed to study problems of concern
to traditional resource users: the
Public Advisory Committee on Trad-
itional Resource Use, and the Trad-
itional Resource Use Working
Group.

From the consultations which took
place, rrajor points of concem to
traditional resource users in the
North were identified:

1. Guaranteed rights to the neces-
sary resources, resource protection,
a voice in resource management,
and control of resource use.

6

2. Protection from the disturbance
of traps, nets, and other necessary
equipment, and from disturbance by
other resource users during the
active harvesting season.

3. Arbitration and compensation for
major disruptions and loss of liveli-
hood due to development.

After review of the problems, the
government identified the following
as the major points which are ex-
pected to form the basis of a package
for the protection of traditional
resource users:

1. Protection from other land uses.
2. Qualifications of a traditional re-
source user.

3. Arbitration and compensation for
traditional resource users who are
affected physically or economically
by government programs or northern
development.

Allen Appleby, Director of Land
Use Division for the Department of
Northern Saskatchewan, said
another draft report on land use
policy proposals is now complete,
(March). It will be reviewed and dis-
cussed with the Public Advisory
Committee on Traditional Resource
Use.

The Committee consists of repre-
sentatives from the Saskatchewan
Trappers Association, the Northern
Municipal Coungil, Local Commun-
ity Authorities, Federation of Sask-
atchewan Indians, and the Associa-
tion of Metis and Non-Status Indians
of Saskatchewan.

Appleby said after further
meetings and review of the new pro-
posals, regulations on traditional
land use and resources should be in
place by 1981. =

19} =




Major Projects Under Environmental Review in Northern

Saskatchewan
DNS projects Cluff Lake Winter road bypass
Cumberland Lake Weir No EIA required. Contact: Roy Lidgren, Dept. of

Environmental Impact Assessment (EIA) under way
on new proposal to raise lake levels. Contact: Ed Krip,
DNS, Prince Albert.

Cumberland House to Amisk Lake road
Bio-physical data to be upgraded in Environmental
Impact Statement (EIS), Socio-economic data collec-
tionto be integrated with water levels study. Selection
of consultants pending. Contact: Andy Horosko,
DNS, Prince Albert

Stony Rapids Stage 1 road [Midwest Lake access
road,

]
Five written submissions received as resull of public
review, Concerns centred on lack of information re-
garding carbou and endangered plant species.
Scheduled mesting in Woll lled. An air-
strip has been added as a change In the proposal. It
would be used for only 10 months, reviewed to deter-
mine its use and f no use Is confirmed, scarified and
revegetated. Contact: Andy Horosko, DNS, Prince
Albert
Stony Rapids Stage 2 road

EIS expected in mringod 1981. Sludymapunkham
been invited from
meeting planned for Spring 1981. Contact: Andy
Horosko, DNS, Prince Albert (Ed. Approved Feb,
27, 1981)
Saskatchewan River Dredging - Cumberland
House
Project involved hand dredging of part of main chan-
nel of Saskatchewan river with shovels, to improve
passage ot times of low water. No major concerns
identified. Contact: D. Snider

Dept of Highways projects

Relocation of Highway 106 near Big Sandy Lake
EIA to commence July 1981. Construction slated for
1982-83. Contact: Myron Herasymulk, Dept. of
Highways, Regina

Highways, Regina

Saskatchewan Power Corporation
projects

island Falls-Squaw Rapids transmission line
Awalting receip! of revised project proposal. Contact:
R.J. Stedwill, SPC, Regina

Northern Grid

EIA in progress. Phase 1 of feasibility report expected
in March. Contact: R.J. Stedwill, SPC, Regina
Woodcock Rapids hydro project

Project on “Indefinite hold” for re-evaluation in light
of the Rapid River decision

Mining & Mineral Exploration
Projects

Esso Minerals - Midwest Lake mine and mill

EIS expected In spring of 193: Gathclmoi techni-
cal review g ion of

mation Co-ordinator: Dave Anear
Eldorado Nuclear Lid. - Beaverlodge expansion

program

EIS expected in late 1981, Contact: R, Phillips
Canadian Occidental Petroleum Ltd, - McClean
Lake mine and mill

Environmental baseling studies completed. Some ore
assays at 29 percent.

Amok Ltd. - Claude orebody

Expansion of present orebody. EIS expected early
1981, Contact: Bernard Michel, Amok, Saskatoon
Superior Graphite Ltd. - Southend graphite mine
EIS In progress. Awaiting land claims seftlement with
Pater Ballantyne band. Contact: R F. Dawn,

Flin Flon Mines Lid. - Gold Mining

EIS recently received. Public meetings held in Creigh-
ton and Denare Beach in December. Contact: C.
Hogg, Calgary

Usinly Quarries - Rock Quarrying

Plans to harvest veneer rock close to Stanley Mission
and Deschambault access roads. Awaiting comments

technical, bio-physical and s
problems held with DNS in December 1980. Midwest
now hasa t and public }
program. Contact: R. Kirland, Canada Wide Mines,
Saskatoon. Public information contact: Rick Meade,
Canada Wide Mines. Saskatoon

Uranerz

Key Lake mine and mill

Will go ahead following release of favoursble report
by Key Lake Board of Inquiry. Contact: Joe
Anderson, KLMC, Saskatoon,

Gulf Minerals Canada Ltd. - Collins Bay "B zone™

! review of EIS leted. 60-day public re.
view period started in February and will involve public
meetings In communities in the area, some sched-
uled, others on request. Information centres will be
st up, and people can also submit their comments in
writing or on tape. Contact: E. Cook. Public Infor-

Toch

of La Ronge Provincial Park Advisory Board in April
Contact: Vic Ellis, La Ronge

SMDC, - Mineral Exploration, La Ronge Provin.
cial Park

Meetings held with Resources branch; decision pen-
ding re; status of mineral exploration in park. No
decision yet on need for EIA, Contact: Gordon
MeNeill, SMDC, La Ronge. Misst Island Mines -
Limestone mine, Pinehouse.

Missi Island Mines - Limestone mine, Pinehouse
Project deferred, no present activity. Proponent
examining technology. Tied in with local use of wood
and pollution of local rivers. Contact: V. Hogg Jr.,
Calgary

Missi Island Mines Lid. - Silica Sand extraction,
Pinehouse

Deferred project, no activity.

POEMS

In Memory of Our Mother
“Edna Nicholson”

Always wise and thoughtful
May she rest in peace
With the Great Spirit in the heavens

Are you a true Metis?

The kind that would be missed
Or are you just content

That your name is on The List
Do you attend the gatherings
And mingle with the flock

Or do you just stay home

Or are you satisfied to be

The kind that just belongs

Do you ever visit

An OId Friend when he's down
Or leave it all to just us few
Who stand up tall and proud
Think it over people

And gossip, lie and plot You know right from wrong
Do you take an active part Are you a true Metis
To keep the Metis strong Or do you just belong?

-Lorraine Michon
7 |

RIEL

With upturned foce and feariess eye
And heart which knew no craven sigh,
In heroic silence. there to die.
Stood Riel

For days long gone and deeds long dead
To Orange hate he bows his head —
For Scott's blood in rebellion shed
Dies Riel

Forth from his cell with regal air.
As steps a lion from out his iar,
“Where shall we find his equal. where?”
Brave Riel

He Stands beneath the scaffold's shode —
Casts one last look o'er field and glade:
With dying lips the hero proyed —
Brave Riel

That Heaven might rout the tyrant band
Which holds with iron blood-atained hand
His native home — his prairie fand —
Brave Riel

And thus he dies, the true-souled one,
His chequered weary roce is run,
The Martyr’s Crown is nobly won —
Brove Riel

Oh! Brothers of his race and creed,
Whaose hearts will long and sorely bleed,
Be ours the task 10 ‘venge the deed—
Be ours to fan the fervid flame,
To hand down Riel's noble name
To endless glory —deathless fame —
Brave Riel

From: Montreal Daily Post,
November 19, 1885



Acid Rain

by Rick Cummings

In the next 20 years, lakes in
Northern Saskatchewan will be dras-
tically effected by acid rain unless
pollution controls are soon set up.

Northern Saskatchewan is now
being effected by acid rain and with
the expected energy developments
in western Canada even more acid
rain can be expected.

When acid rain forms sulfur dioxide

or nitrous oxide is released into the air
in the form of smoke or exhaust and
is changed into acids by chemical
processes. The acids then mix with
water in the air and fall as acid rain,
snow, hail or even fog.

Steel mills, pulp and paper mills,
gas and oil refineries, coalburning
power plants, and transportation are
major sources of the smoke or ex-
haust which causes acid rain.

Through studies, it has been estab-
lished that acid rain has harmful ef-
fects on lakes, soils, plants, people
and indirectly on wildlife. Acid rain is
also known to corrode metals and
paint on wood or metal.

Effects resulting from acid rain can
be most easily seen and is most
drastic in lakes, fish, and plant life.

Studies show that in lakes which
become seriously damaged by acid
rain, fish begin dying off in certain
orders.

Lake Lumsden is near Sudbury,
Ontario which is a heavily industrial-
ized area and is know to be a major
cause of acid rain in that province.

In Lake Lumsden, the fish popula-
tion died off in the following order:
burbot, lake trout, slimy sculpin,
white suckers, lake herring, and trout
perch. In George Lake. Ontario,
also affected by acid rain, walleyes,
burbot, small-mouthed bass,
northern pike, rock bass. pumpkin-
seed fish, brown bullhead, and white

suckers disappeared. As such lakes

continue to receive acid rain, their
plant life also dies and they become
almost beyond repair.

In a publication entitled; Acid Pre-
cipitation in Ontario, Ontario Minis-
try of the Environment, Toronto,
Parrot, H.C., 1979, it is stated that in
Ontario, 140 lakes are in trouble and
48,000 more will be seriously affect-
ed over the next 20 years unless a
dramatic decrease in acid rain
occurs. 8

Most acid rain occuring in
Northern Saskatchewan results from
emissions from the ore processing
industries in the Flin Flon, Manitoba
area and from the Fort McMurray
Tar Sands area.

Testing of the presence of acid rain
has been done in Alberta and
western Saskatchewan. Acid
precipitation has been recorded in
places as far from the Fort McMurray
area as Canwood, Saskatchewan.
450 kilometres east of Fort
McMurray.

In a 1980 report prepared for the
Saskatchewan Environmental
Advisory Council, it is estimated that
acid precipitation may occur 1,000
kilometres or more from its’ source.

Expected energy developments in
Alberta will mean more acid precipi-
tation and therefore harm to lakes in
Northern Saskatchewan in the next
20 years if nothing is done to control
the problem.

Acid precipitation will have a more
noticeable and dramatic effect on
lakes in Northern Saskatchewan than
in the south because most of North-
ern Saskatchewan is in the Canadian
Shield and lakes in this region are
much more sensitive to acid rain.

The bedrock in these lakes is gen-
erally solid and acid fallout cannot be
absorbed into the ground. The fact
that the bedrock is generally not
composed of limestone or calcium
carbonate, which would help
neutralize the acid, is also a major
reason why the lakes are more easily
damaged than lakes in Southern
Saskatchewan.

The Saskatchewan Research
Council is presently preparing a
report on acid rain and its implica-
tions on lakes in Northern Saskat-
chewan. The report will be
presented to the Technical
Commitee for Transboundary Air
Pollutants who will study the report
an its recommendations. The
Commitee has representation from
the Saskatchewan, Alberta,
Manitoba, British Columbia and
federal governments.

Larry Lechner, a member of the
Committee and the Director of the
Air Pollutants Control Branch of the
Saskatchewan Government, said the
Committee is prepared to follow the
recommendations of the proposed
report. The report is expected to be
completed in May or June 1981 and
will be made public at that time. | ]



Acid Spill
at La Loche

LA LOCHE - About 20 tons of high-
ly concentrated sulphuric acid was
spilled into a ditch twelve miles out of
La Loche on March 5, 1981, when a
truck hauling the load overturned.
The spill contaminated an area of
about 230 meters along the road.

The sulphuric acid was bound for
Eldorado Nuclear Ltd’s mill at
Uranium City.

In an interview with free lance
reporter Alex McCallum, Roy
Cheechum, the Overseerer for the
community of La Loche, said he was
concerned about the possible effects
of the acid spill to the environment.
Mr. Cheechum said. “the people are
not educated in regards to the effects
things like this have on the environ-
ment and they don't know how to
tackle the problem.”

Mr. Cheechum expressed concern
about the possibility of the spill
getting into the main system of
La Loche Lake. “The place where
the spill took place is really close to a
creek that flows indirectly into the La
Loche Lake,” he said Mr.
Cheechum said he would like an
impact study done in the area later
on.

Chief Leon Cataract of the Turnor
Lake Indian Band expressed the
same fears as the LCA Overseerer
from La Loche. He said people in
the area should be provided with in-
formation when mishaps like this
oceur

Don Fast from the Saskatchewan
Department of Environment said he
does not anticipate any permanent
damage to the area. “The creek is
about 300 years away but none of
the acid reached it,” he said.

The sulphuric acid was neutralized
with 80 bags of lime initially. The dirt
was then hauled to the La Loche
landfill. Upon second inspection of
the spill area, the Environment
Department was not satisfied with
the clean up. Additional 220 bags of
lime were brought in and more dirt
was excavated and taken to the

landfill. With regards to acid fumes
being released into the atmosphere,
Mr. Fast said it was too small of an
amount to cause any damage.

The cost of the clean up is being
paid by United Chemicals in
Saskatoon, the company transport-
ing the sulphuric acid when the acci-
dent occurred.

Mr. Fast said an Order in Council
was passed in the Legislature recently
which will legally force mandatory
reporting of such accidents. “Before,
companies were not required to
report to us so when something like
this happened, we didn't know about
it until there was a problem,” he said.

The Saskatchewan Department of
Environment is currently putting an
information package together on the
new regulation. It will be distributed
to all major companies operating in
the North and to the general public
A toll free number has also been
installed for reporting of mishaps.
The number is 1-800-667-3503. =

Environmental Assessment Notice

level in Cumberland Lake.

Assessment Act.

should contact:

Mr. Andy Horosko

P.O. Box 3003
S6V 6G1

Saskatchewan
Environment

[

Proposal to Build a Weir
at Cumberland House

The Department of Northern Saskatchewan (DNS) wants
to build a concrete weir across the Bigstone cutoff of the
Saskatchewan River at Cumberland House. The weir, to
be located above the Bigstone Rapids, will raise the water

Because of the potential impact the project may have on
wildlife and heritage resources, fish populations and
agricultural operations, Saskatchewan Environment has
asked DNS to prepare an environmental impact
assessment as required under The Environmental

After Saskatchewan Environment has completed a
technical review of the assessment statement, the public
will be given an opportunity to review the statement and
comment on the project before a decision is made on
whether or not the project should proceed.

Groups or individuals who want further information on
this newly initiated environmental impact assessment,

Planning, Design and Environmental Engineer
Roads and Transportation Branch
Department of Northern Saskatchewan

Prince Albert, Saskatchewan




Local Government in
Northern Saskatchewan

by Joan Beatty

Northern Saskatchewan is a step
closer to having its own municipal-
ities act. The provincial government
recently introduced a ‘White Paper’
to the Legislature on a proposed
municipalities act for the North.

Last April, 1981, Jerry Hammer-
smith, Minister of Northern Saskat-
chewan, announced consultations
would begin with northern people in
the establishment of a local govern-
ment structure. An Options '80 Task
Force Committee was formed with
representatives from the Northern
Municipal Council (NMC), Local
Advisory Councils (LAC), the Sask-
atchewan Association of Northern
Communities (SANC), the Local
Community Authorities (LAC), and
the Department of Northern Saskat-
chewan (DNS).

The purpose of the Committee
was to review the six options as pro-
posed by DNS and come up with re-
commendations and alternatives.
Funds were allocated from DNS for
meetings.

The proposed Act says northern
communities will be divided into four
categories, depending on the size of
the population and tax base. There
will be incorporated towns, villages,
and hamlets; the settlements will be
unincorporated.

The nine Local Community
Authorities will become northern vil-
lages with authority similar to villages
in the south. They will have the
power to borrow money, make local
bylaws, zoning, assessment, and tax-
ation,

The 24 Local Advisory Councils,
depending on the tax base and local
people, will have a 60 day pericd to
decide whether they want to become
hamlets or settlements.

Sixteen Local Advisory Councils
can qualify for hamlet status and they
would have powers similar to that of

avillage.

Local Advisory Councils that are
too small to become hamlets will
remain as settlements with an ad-
visory status only.

There will be five regional mun-
icipalities with boundaries the same
as the ones currently used by DNS
and NMC. Each municipality will
have one representative from every
community situated within that
region.

The regional municipalities will
have planning and zoning powers
within their regions but outside the
limits of every town and village.

They will have advisory status to
the DNS Minister on issues such as
economic development, environ-
ment protection, employment stra-
tegies, industrial strategies, technical
training needs, and socio economic
and environmental impacts of pro-
posed projects within each region.

The towns of La Ronge, Creighton
and Uranium City will continue to
operate under the Urban Minicipality
Act.

During consultation meetings this
past year, the Bayda Report was re-
ferred to on many occassions by
northerners. Justice E.D. Bayda,
head of the Cluff Lake Board of
Inquiry in 1978, recommended that
an appointed Northern Development
Board (NDB) be formed which
would have two purposes:

1) to formulate an overall plan for
the development of northern Saskat-
chewan and to oversee the imple-
mentation of that plan; and

2) to ensure that, in the develop-
ment of northern Saskatchewan, the
betterment of the people of northern
Saskatchewan is kept to the fore.

The Bayda Report said the NDB
should be answerable to the Legisla-
ture through a Cabinet Minister, one
other than the DNS Minister. The
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white paper suggests the NDB act on
an advisory basis to the Minister of
Northern Saskatchewan.

According to the proposed act,
one representative from each of
the five municipalities will sit on a
Northern Development Board. The
representatives will be appointed by
each regional council.

Hammersmith said the white
paper proposes a new form of self
government that will give northern
residents a more equal footing with
the rest of the province.

He said his department will be
discussing the white paper with
northern groups, including the
Northern Municipal Council, Local
Community Authorities, Local
Advisory Councils, the Urban
Centres, and the Association of Metis
and Non-Status Indians of Saskat-
chewan.

Hammersmith said he would like
to have the new Act implemented by
January 1, 1982, or April 1, 1982. =

Northern Minister,
Jerry Hammmersmith



OPINIONS

Sy ¢

Jim Favel

Jim Favel, Northwest Region Ill Director of AMNSIS
was recently interviewed by Buckley Belanger of lle a la
Crosse, Saskatchewan.

Question: Do you feel northerners are getting their fair
share from northern development?

Answer: The plain truth is no! Native people of the
North are just being used by DNS and the multinational
companies that are coming into northern Saskatchewan.
You notice that | say Native people instead of northerners
as the Native people are the only true northern people!

Question: Is there a difference between northerners and
Native people in any written policies? Example, north-
erners will be given 50 percent of the jobs in Cluff Lake?
Answer: DNS has a policy that states “A northerner is a
person who has resided in the North for 15 years or half
their life”. This written policy makes a person a north-
erner by law but not by fact. The main difference is we
have darker skin colour and for that are considered
“second class people” by white people. Our people have
been born and raised ir the North. Our parents, grand-
parents, and countless generations of our ancestors have
lived, fished and trapped in northern Saskatchewan. The
only reason the “white” northerners came into our lands
was to get whatever financial gains they could get!
Question: Does Options '80 include the northerners as
much as it should in its proposals?

Answer: [n my opinion, Options '80 will do very little to
help Native people in the North. The towns of Creighton,
La Ronge and Uranium City will be given the power base
in Options '80. They have the biggest populations so they

will end up calling the “shots”! It is as simple as that!
LCA’s will become villages, LAC's will become settle-
ments; but there still will not be the power base within
these two groups that there should be. It is just like, say,
Saskatoon, when they want more land, they pass a
motion and the rural municipality of Corman Park looses
more land without having much of a chance of arguing
the point. In politics, votes count. The bigger centres
have more votes, therefore, they have more power! In
the final analysis DNS will still hold the veto power in the
North!

Question: What is happening to the Northern Develop-
ment Board? Does it have clear authority on any matters?
Does it have any legal or political blocks?

Answer: The Northern Development Board has no
power at all. It was not set up like the proposal in the
Bayda Commission Report. It lacks the necessary power
to control the development in northern Saskatchewan.
It's real purpose seems to be to act as a buffer between
DNS and local governments in the North.

Question: Are there any investments being made for
northern Native people in the development taking place?
Answer: There are no investments being made that will
help northern Native people. The ones that will “get the
gravy” are the multinational mining companies and the
government in Regina! The only thing northern Natives
are getting are jobs - low skilled jobs, at that! We are being
treated like the Negro people were treated in the
southern United States; just as slave labourers! Just think
what is going to happen in this settlement of lle a la Crosse
when the housing projects and other such projects are
finished. What will the people have to live on? We do not
have any economic base to create jobs. A heritage fund,
just for northern people, should be set up so future
generations of our children and childrens’ children will be
able to have financial security and stability.

Question: Is the NAD still under an “old Act” which
does not define clear authority for northern
governments? Hence we cannot fully benefit. Is this still a
problem?

Answer: The NAD Act is anything but clear. It has
caused no end of problems for LCA’s and LAC's. Under
the NAD they had not even the power to pass bylaws that
any small town or village in the South have had for years.
There was no town planning set up under NAD, hence,
we had what could be truthfully called a “stop gap
measure” by the government to let the LCA's and LAC's
“think” they had control of their settlements. But we all
know that 100 percent of nothing is still nothing.

Question: What is the trouble spot in the lack of involve-
ment and benefit for northern people?

Answer: The main trouble spot for Native northern
people is that they do not possess the skills needed to get
good paying jobs with mining companies. We do not
have enough trained heavy equipment operators, elec-
tricians, plumbers, maintenance mechanics, etc. These

Continued on Page 32




Gabriel Dumont Institute Update

by Dr. Walter Currie

The Gabriel Dumont Institute of
Native Studies and Applied Research
has grown out of a demand ex-
pressed by the people in 1976. It is
approaching the end of its first year
of operation. It has gotten started
successfully into Research, a Library-
Resource Centre, Curriculum
Development, Native Studies,
Community Consultation, Field Lia-
ison, and SUNTEP. For these, it has
been mandated, financed, and auth-
orized “to do Community Educa-
tion". With a Management Board
responsible to the members of
AMNSIS, some control over the ed-
ucational system has been achieved
by the Metis and Non-Status people
of this province.

dJim Sinclair, president of AMNSIS,
at the first Dumont Management
Board Meeting, December 18, 1980
said with the start of Dumont Institue
“it is the beginning of our having
some control over the education sys-
tem.”

In this article, it is intended to note
what has been started in the Institute,
of what is being planned, of the “new
Management Board”, and of “...the
beginnings of...some control over
the education system.”

When some of us last met in Sask-
atoon, at the Bessborough Hotel,
September, 1980, one of the major
things we did was to finalize the pro-
posed Constitution and Bylaws for
the Institute and to forward them to
our parent organization, AMNSIS,
for acceptance and action. The
AMNSIS Board, through the Interim
Board of the Institute, and in accor-
dance with the Bylaws, appointed
four members of the AMNSIS
Board, one nominated by each of
the eleven areas, two from the Metis
and Non-Status Women'’s Associa-
tion, two Native students (one from

The Gabriel Dumont Institute of
Native Studies and Applied Research

Management Board

each university), and four non-
Native members (one from each
university, one from the provincial
government and one from the fed-
eral government).

At the first meeting, Thursday,
December 18, 1980, “the authority
of the AMNSIS Executive, through
the Interim Board of Dumont was ...
transferred to the newly established
Management Board.” The officers
and committees elected by the new
Board according to the Constitution

and Bylaws are:
12

President: Frank Tomkins
Vice-President: Martin Genaille
Secretary: Mike Durocher
Treasurer: Janice Pelletier
Personnel Committee:
dJim Durocher, Terri McPhail,
Jim Sinclair
Finance Committee:
Jim Durocher, Dave McKay,
Janice Pelletier
SUNTEP Management:
Terry Daniels, Merylene Lorenz,
Terri McPhail, Janice Pelletier,



Jacqueline Wiebe
The Management Board Members
from the AMNSIS Board:
Jim Sinclair, Jim Durocher, Frank
Tomkins, Dave McKay
From the Areas:
Far North: Terry Daniels
Northern II: Robert Young
Northern IlI: Mike Durocher
Eastern I: Ann Dorion
Eastern II: Martin Genaille
Eastern [[A: Merylene Lorenz
Eastern [lI: Darlene Deschambault
Western I:
Western IA: Morley Norton
Western II: Medric McDougall
Western III: Bill Fayant
University Students:
Terri McPhail (SUNTEP, U of
Regina) and Jacqueline Wiebe
(SUNTEP, U of Saskatchewan)
From Native Women:
Janice Pelletier, Rose Boyer
University Representatives:
Blaine Holmlund (U of S), and
Teal Lowery (U of R)
Provincial Government:
Gary Wouters
Federal Government:
still vacant as of this writing

Three Board meetings have been
held to date with the first being the
most successful. The nineteen
members in attendance completed
the business of taking over the
authority and responsibility for the
Institute from the Interim Board, and
of being briefed by the senior staff

The Dumont Liaison Workers

e ———_

about the functions, programs, and
plans of the Institute. Because there
was no quorum for the second and
third meetings, January 28 and
March 19, those in attendance had
to meet in-committee to discuss
business. One of the items discussed
was the matter of ensuring atten-
dance by members at meetings be-
cause “The development of the
Gabriel Dumont Institute is a very im-
portant thing for the Metis and Non-
Status people of this province and
our work as board members in guid-
ing the developments and new pro-
gramming is very critical...".

Of all the programs started in the
Institute, the Saskatchewan Urban
Native Teachers' Education Pro-
gram (SUNTEP) has gotten off to
an excellent start. In Steptember,
1980, two centres were opened, one
on campus at the University of Sask-
atchewan in Saskatoon and the other
in the Institute’s offices in downtown
Regina. Of the twenty-seven
students who started, twenty-four
are still moving forward toward the
successful completion of the first of
three long years of studies.

In September, 1981, a third centre
will open in Prince Albert with an en-
rollment of fifteen in the first year as
took place in the other two centres
last year. As in the other two centres,
action is being taken to hire a co-or-
dinator, a counsellor, and a resource
leader. As well, offices and class-
room space will need to be located in
the city.
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For September, 1981, Saskatoon
will have ten students in second year
and twenty in first year. Regina will
have fourteen and sixteen with
Prince Albert having fifteen in first
year. In full operation, there will be
forty-five in each centre; 135 in all.
Beginning in September 1983, the
first certified teacher graduates from
SUNTEP will be entering the class-
rooms of our province. It will have
taken much time, much work and it
will be well worth the time and the
work.

The Library-Resource Centre,
under Sara Lochhead’s direction, is
steadily growing with the purchasing
of material related to the Metis and
Non-Status people and the classes in
Native Studies and teacher develop-
ment. All research material gathered
previously by the Aboriginal Rights
Program is on the shelves of the lib-
rary. This research material is to be
placed in safety storage after it is
catalogued and copied onto micro-
fiche. In micro-fiche form, the thous-
ands of pages will need no more
space than a desk drawer. A second
and larger satellite library centre than
the one in Saskatoon will be set up in
the Prince Albert SUNTEP quarters.

A new staff member, Marilyn Bel-
humeur, Metis, will be starting in the
library as of April 1, 1981. She will
be the library-technician and brings
to the position more than seven
years of training and experience
gained through employment with the
Provincial Library system in Regina.

The Community Consultation
Program, headed by Lyle Mueller, is
in it's second and final year. The
program:

a) developed a course on Metis his-
tory and culture

b) all locals “will have met with and
been exposed to information
concerning Aboriginal Rights,"”

c) all locals “will have had an oppor-
tunity to have input into their declar-
ation of Aboriginal Rights,” and

d) all material developed will be on
file at the provincial AMNSIS office
and the Institute library.

Lyle and his staff have earned the
thanks of all for their work and dedi-
cation to a difficult, first-time job.

Keith Turnbull and his staff in
Research and Curriculum Devel-
opment plan to have available, this
year:

a) a sound-slide strip unit telling
about the SUNTEP program, a
Continued on Page 33
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Ile a la Crosse

by Alex McCallum

ILE A LA CROSSE - When one
visits lle a la Crosse, you notice right
away the pride and unity of the Metis
people.

The Metis people in this town
struggled to have their own school
board, LCA that consists of local
people, and most important a strong
Metis Local which would be most in-
strumental in obtaining the goals and
needs of the Metis people of lle a la
Crosse.

Young people as well as the old
converse fluently in Cree. The res-
pect and admiration of the elders
who have lived a life solely off nature
and the land is there today as it has
been in the past.

DNS does not push itself into this
community, like it has to so many of
the other northern communities.
When anything or anybody brings
programs or ideas into Ile a la Crosse

-a strong community!

you can rest assured that it is there to
benefit the whole native community,
not just a bunch of friends and
relatives.

Priests that have so long domin-
ated the everyday activity and life, is
a thing of the past. Even though it is
dominantly a catholic community the
people make their decisions.

The Bay which played a major role
in the community is no more. One
must not forget that if it were not for
the native people of this country and
the fur trade the H.B Co. would not
be the multi-million dollar company
that it is today. In lle a la Crosse there
are local people in competition with
the Bay.

What makes lle a la Crosse a
strong community? The unity of the
Metis people who stand by each
other in their struggle with the gov-
ernment and everyday issues. ]

Jans Bay Fights for Self-Sufficiency

by Rick Cummings

JANS BAY - On March 30, 1981,
the Jans Bay Development Cor-
poration met with government and
Native groups expressing their desire
to become more self-sufficient.

Mike Blackman, Chairman of the
Corporation and the Local Advisory
Council (LAC), said, “the purpose of
this meeting is to let our concerns be
known to various agencies, to
determine if these agencies are will-
ing to put funds into Jans Bay, to
assist us in our striving for self-suffic-
jency.”

Blackman was speaking to repre-
sentatives from Canada Manpower,
Department of Northern Saskat-
chewan (DNS), Special ARDA
(DREE), Norsask Native Outreach,
West Side Community College,
Northern Municipal Council (NMC),
and the Association of Metis and
Non-Status Indians of Saskatchewan
(AMNSIS).

Jans Bay, 110 kilometres north of
Meadow Lake, Saskatchewan is a
small community of 175 Metis
people. They formed the Jans Bay

Mike Blackman of Jans Bay
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Development Corporation in 1980.

Trapping and fishing, once the
main sources of income for the Jans
Bay residents, now proves to be
grossly inadequate. In 1980, the
average income of persons engaged
in trapping was $1,278.11 with 22
trappers inactive. In the same year,
the average income of fishermen in
the area was $1,141.76 with 8
fishermen inactive.

Five people are employed in the
Cluff Lake mine and DNS housing,
which plans to build five houses this
year, employs some dJans Bay resi-
dents as well.

“We've spent a lot of time looking
at possibilities for self-sufficiency in
relation to existing resources,” said
Blackman, “we have restrictions ...
even so, we feel we have potential
for self-sufficiency.”

One of the restrictions Blackman
spoke of was the Primrose Air
Weapons Range, potentially an
abundant trapping and fishing
region, now off limits to such
activities.

The Department of National
Defence is responsible for the opera-
tion of the range where military
maneuvers are conducted.

Another setback mentioned was
the land that could be put into use
agriculturally is scarce in the Jans
Bay area.

Blackman felt there was potential
in tourist operations, local construc-
tion, and a secondary wood indus-

try.
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The Jans Bay Development Cor-
poration feels it could provide
tourists with a lodge, cabins, and
boats and motors. Winter activities
such as cross-country skiing and ski-
doing etc. could also be promoted in
the tourist sense.

The Corporation feels, with assist-
ance and training, it could create a
viable tourist industry.

The Corporation would also like to
do all local construction in the future.
A school is to be built in Jans Bay
soon and the Corporation feels, with
training and supervision, they could
undertake the project.

The Corporation is also requesting
a $20,000.00 grant to purchase a
mobile dimensional saw and planer
which would be used to supply
lumber for local needs.

“We don't see total control, we see
the need for guidance...and self-

sufficiency in the future,” said
Blackman.

“If our ideas are not good, then
what is the future for us...if we can’t
get anything going, we may have to
look at moving to a new location,”
said Blackman.

Jdim Favel, AMNSIS Area
Director, said, "I think the represent-
atives from Special ARDA and other
agencies here should listen seriously
and reply to what Jans Bay is
proposing.”

Favel added there are many
communities (small) in the same
position as Jans Bay and that these
communities should not be over-
looked for larger centres.

Shaun Peters, representative of
the West Side Community College,
said, “we would be highly honoured
to assist in training...we feel that
small community needs are as great

as large community needs.”

Peters added their Department
would fight to get training funds for
Jans Bay.

Other agencies present expressed
the same support but before anything
can get under way, formal, research-
ed, and planned proposals would
have to be made.

The Jans Bay Development Cor-
poration must present proposals
which are feasible as long-term
projects. The various representatives
at the meeting expressed willingness
to assist in the developing of the
needed proposals. They felt once
proper proposals were made, the
Corporation would be able to take
their first step towards self-sufficiency.

“We are not about to give up,”
said Blackman, “we know we'll need
support, and we plan to continue
working towards our goals."” [ ]

Provincial Metis Society
Housing Association

by Paul Claude

The Provincial Metis Society
Housing Association is presently
finding it necessary to re-organize
and this re-organization will be
paving the way for some beneficial
activity. The growth is forced, from
within, as a means of eventually ser-
ving your needs more effectively
and efficiently. We at PMSHA feel
there is much to do and we have the
responsibility and mandate to do it.
There are problems with any
organization and PMSHA is not
immune from this universal malady.
However, we knew that whatever
problems did exist would have to be
remedied by PMSHA itself. The
cure is an ongoing process and we
want to remain flexible enough to
effect positive change whenever the
need arises. However, we do have
some progressive and exciting ideas
planned for the immediate future.
This then, is the purpose of this
report, to inform you as to our activi-
ties thus far as well as our immediate
plans, to provide you with some
insight as to what to expect in the
future and perhaps most important of
all, to invite your suggestions, feed-

back and participation in YOUR
Housing Association.

In an attempt to re-orientate and
upgrade the necessary skills of our
fieldworkers so they can more
adequately serve your specific
housing needs, we have established
a series of training workshops,
which  your fieldworkers are
required to attend. The formate of
these workshops has been to first
identify specific skills necessary to
evaluate fieldworkers' competency
level in the determined skills and
finally to develop or upgrade these
skills where necessary.

To date, we have completed three
of the scheduled workshops and are
pleased to report that they have
been well attended and well
received.

The first workshop was held in
Prince Albert on January 26-27,
1981. This workshop was held in an
effort to state our position,
priorities, and objectives.

The first order of business was to
present the Review Committee
Report on the Rural and Native
Housing ngmi[_%' Although the

report contained no real surprises, it
did generate a great amount of
sometimes heated but always
healthy discussion.

The participants of the workshop
which included rep's from most
housing groups, were also in-
troduced to the new PMSHA sup-
port staff and presented with a brief
presentation by each on his area of
expertise and responsibility as well
as his specific plans in regards to recti-
fying specific housing problems.

New ideas sometimes take awhile
to gain acceptance but in most cases
if the ideas are backed up with solid
reasoning and presented to in-
telligent individuals they eventually
find acceptance and support by
those same individuals,

I think I can honestly report,
based on comments and lengthy
discussions with the participants,
during and after the workshop, that
his in fact was the case in this in-
stance.

The second workshop was held in
Saskatoon on Feb. 9-10, 1981. It
was hosted by Canada Mortgage
and Housing Corporation personnel




Provincial and Area News

from Ottawa and was well attended
by PMSHA executive and fieldstaff,
a representative of the CMHC
Provincial staff as well as two
representatiaves from the Saskat-
chewan Housing Corporation. The
format of this workshop was again
basically one of giving Sec. 40
program  information. CMHC
specifically intended to state their
concerns and suggested remedial ac-
tion in regards to developing
specific skills in the fieldworkers.
They presented a training manual
which was developed by them for
this purpose. The bulk of the work-
shop was spent reviewing and discuss-
ing the training manual. With the ex-
pertise available from PMSHA, SHC
and CMHC, many of the specific and
regional problems experienced by the
fieldstaff were brought into context
and effectively dealt with. Allin all it
was an extremely constructive experi-
ence.

The first two workshops were in-
tended to state our objectives and
intended means of achieving these.
We hoped to supply the field-
workers with a sense of purpose and
direction so that the training
procedures which would follow
could prove as effective and positive
as intended. The next and final
workshop was held in Regina, on
Feb. 17-27, 1981.

In addition to the training
workshops for fieldworkers, PM-
SHA is also concentrating on other
specific skill development needs,
espescially relevant to our housing
situation and experience. We are
presently in the process of providing
bookkeeping and  construction
supervisor's training courses. These
are still in the planning phases and
there will hopefully be training facili-
ties available wherever the need exists
within the entire scope of PMSHA'’s
interests. We hope to have these in
place and fully functional by the end
of this year,

We are not standing still,
however. Even at this time, we are
doing all we can to upgrade the
skills of your housing personnel,
right from the grass roots level and
up.

With this goal in mind, we have
just held a project manager's course

Harry Laliberte,

Norman Durocher,

Paul Claude,

William Dumais, and Richard McKenzie.

in Regina. The course was held as a
pilot project and was attended by
PMSHA executive and technical
resource staff as well as a selected
few representatives from some of
your local housing groups and con-
struction companies. The course
received highly favourable response
and feedback. We will now be
taking under consideration, the
matter of making this course
available to all interested groups.
The course has been designed as a

Housing Manager’s course and if
adapted by PMSHA, should prove
invaluable to you in dealing effec-
tively with many of the problems
which have proved to be major
drawbacks in the past. Much of the
material included in the course can
be directly related to your own speci-
fic situations. All other elements of
the course could quite easily be adapt-
ed to accomodate your own specific
needs. ]

P.M.S.H.A. Organizational Structure to December 31, 1980

PMSHA Board

Director

—
Assistant Director
Freld Staff

Administration staff Technical Support Unit
|
Section 40 Housing Construction ~ Accounting  Research
Consultant Aduvisor

" Many of these elements are already in place.

Curriculum

PMSHA Executive and Support Staff

Executive

Chris Lafontaine Director

Norman Durocher  Assistant Director
Administration

Marie Brooks Accountant

Bonnie LaCoste
Information Services
Paul Claude
Technical Unit
Mike Patel
Glenn Person

Development
Training
R.R.A.P.

pet R |
Information Services

Secretary (Ass't Information Officer)
Material Developer & Information Officer

Accounting Consultant
Construction Consultant

Loraine Thomps{:rg Curriculum Developer
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BUFFALO NARROWS
LOCAL

by Alex McCallum
BUFFALO NARRCWS - To be a
strong local you have to get the inter-
est and ideas from members of your
local, is the viewpoint expressed by
Phillip Chartier of Buffalo Narrows.

Mr. Chartier, Housing Manager
for Metis Housing in Buffalo Narrows,
has long been involved in the
struggles of the Metis people. As
well as working for housing, Mr.
Chartier is also involved in helping
Metis people with such problems as
welfare, old age security, and other
problems encountered on a daily
basis.

Meetings are held twice 2 month.

One of these meetings is open to
everyone.
Youth: Pride and Determination

Youth organizing themselves to be
proud Metis and determining their
own destiny is what it's all about in
Buffalo Narrows. Mr. Chartier said
the youth have all his support in their
efforts which will be a great benefit to
the young people.

In this northern settlement, the
young people say they are organizing
themselves to tackle issues such as
employment and recreation.

They are also determined to show
that when it comes to getting things
done they won't be relying on some-
one from the south to lead them by
the hand. The will be prepared to
handle issues and problems them-
selves ™

NORTHERN FOOD TRANSPORTATION SUBSIDY

PROGRAM

A Food Transportation Subsidy
Program introduced in five northern
Saskatchewan fly-in communities

two years ago, appears to be bearing
fruit in the form of cheaper prices
and consumption of more nutritious

foods.

Brian Cousins, spokesman for the
Department of Northern Saskat-
chewan (DNS) said that a recent
study by the federal health depart-
ment indicates the program has led
to “a clean improvement in nutrition”
in Wollaston Lake, Kinoosao, Black
Lake, Stony Rapids and Fond du
Lac. It costs DNS about $250,000 a
year to fly certain perishable foods
into isolated communities, inaccess-
able by road.

The cost of meat, vegetables, fruit,
bread and dairy products in the four
communities was about 40 percent
higher than in La Ronge because of
high freight costs. Today, items cost
an average of four percent more in
La Ronge and that has led to marked
increases in consumption of better
foods. Northern retailers are not
allowed to mark up perishable foods
more than 25 percent from whole-
sale prices.

Studies are presently underway by
the federal and Northwest Territorial
governments for possible implement-
ation of similar program elsewhere. m

News From Outside

Our Province

ECONOMIC
DEVELOPMENT
CONFERENCE

MANITOBA: Kanata Institute is
holding an Economic Development
Conference on the 25th - 29th of
May at the Winnipeg Convention
Centre. Kanata Institute is an organi-
zation offering technical consulting,
training and independent research to
support the self development of ab-
original peoples in Canada and else-
where. The purpose of the confer-
ence is to initiate various contacts be-
tween people from different cultures
and different technical backgrounds,
who are a common, positive interest
in practical projects and broad issues
of aboriginal development.

The conference has been endorsed
by the national organizations who

represent the three major aboriginal
groupings in Canada: the National
Indian Brotherhood, the Inuit Tapiri-
sat, and the Native Council of Can-
ada. It will also be attended by feder-
al and provincial cabinet ministers.
directors and senior executives from
a broad range of businesses.

Presentations of special projects
are welcome from government agen-
cies, businesses, universities, devel-
opment agencies, aboriginal com-
munities and individuals. All offers of
material must reach the conference
co-ordinator no later than April 30,
1981.

For further information write or
call:
The Conference Co-ordinator,
The Kanata Institute,
Suite 801 - 151 Sparks St.,
Ottawa, Ontario KI1P 5E3
(613) 236-3571

17

METIS FEDERATION
DENIED FUNDING

MANITOBA - A decision by the Prov-
cial Government to cut off funding
for Manitoba Metis Federation
(MMF) was recently announced by
Northern Affairs Minister, Doug
Gourlay. The Minister said he felt
there was no reason why the Prov-
incial Government should be funding
Metis political groups.

“1 don't see this as a policy of the
Provincial Government. If it is, |
think it's doomsday for Native people
of Manitoba,” said John Morrisiau,
MMF President. “The cutback is
causing a serious communications
breakdown. Regional meetings will
be cut back to one or two a year and
travelling to the communities will be
made less frequently,” he said.

Mr. Morrisiau said one positive
effect is the Metis people of Manitoba
are pulling together to deal with the
problems this is causing.

The Metis Federation plans to
approach the Federal Government
for funding to fill the financial gap left
open by the Provincial Government.
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Euclid Boyer

Euclid Boyer, an active member of
the Association of Metis and Non-
Status Indians of Saskatchewan
(AMNSIS) and also the local
president for Leoville Local #64 for
the past two years, has been elected
the new president of the Saskatche-
wan Trappers’ Association (STA).
He was elected after former
president Louis Morin of Turnor
Lake resigned at the annual trappers’
convention in January, citing too
many other commitments.

Euclid, a resident of the resort
community of Chitek Lake, 130
miles northwest of Prince Albert, was
a director of the association for seven
years and vice-president for a year
before assuming his new position
midway through the convention.

Euclid, who is married with 12
children, works for the department of
tourism and renewable resources as
a reforestation officer during the
summer. In winter he attends
trapping schools, meetings and
conventions as a representative of
the STA. He traps part-time for extra
money.

He said one of the main problems
faced by Saskatchewan trappers is
the marketing of fur. He said he was
instrumental in encouraging the
Ontario Trappers’ Association to
establish a pickup depot in Prince
Albert last winter in an effort to get
better prices for Saskatchewan
trappers.

He noted increasing damage to
traplines by non-trappers as another
area of concern, as well as illegal use
of radios and poaching. Many of
these issues were discussed during
the presentation of resolutions from
the convention floor.

Euclid welcomes questions and in-
quiries from trappers. He can be
reached at Box 6, Chitek Lake, or
phone 984-4940. ]

Miss Thompson views the show as
a “way for the Indian people to ex-
press themselves to American audi-
ences in a way different than the
traditional image portrayed by
‘Westerns’. It is an opportunity for
exceptionally talented students to
show America and the world a
culture too often forgotten in the
20th century.”

Members of the Lamanite Genera-
tion are selected from some 400
Indian students of different tribes.
The group alse includes Polynesian
and Latin American students.

The Lamanite Generation has
toured Mexico, Central and South
America, Canada, Germany,

Euclid Boyer ‘

Eastern Europe and many parts of
the United States. During their 1980 |
summer tour to Romania, Hungary
and Poland, the group attracted
thousands of spectators.

Indian Dance
Group Coming to
Saskatchewan

A colourful Indian dance group,
representing 70 different tribes will be
visiting Regina and surrounding
reserves in May to give performances
and dance workshops.

The Lamanite Generation from
Brigham Young University in Provo,
Utah, was created in 1971 under the
direction of Janie Thompson, artistic
director of the group. The group
presents traditional songs and dances
in native costumes, combined with
contemporary and original songs.

Brigham Young University is ad-
ministered by the Church of Jesus
Christ of Ladder-day Saints.

¥ N Y
Indian Woman's Team Dance

People from Saskatchewan will have a chance to see the dance
group perform when they visit the Regina area in May, 1981. The
following is a tentative schedule of where the group will be appearing:
May 8, 1981, 7:30 p.m. Cote Reserve, Kamsack, Sask.,

May 9, 1981, 1:00 p.m. Marieval School, Broadview, Sask.,

May 9, 1981, 7:30 p.m. Carry the Kettle Reserve, Sintaluta, Sask.,

May 11, 1981, (to be announced) Sheldon Williams School, Regina, Sask
May 12, 1981 (to be announced) White Bear Indian Reserve, Carlyle, Sask.

For additional information, contact Chris Lafontaine at 525-6721 or 543-
3873. Final times will be shown on posters and on the tickets. ™
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Bits

& pieces

Canadians are not drinking to their good health.
During a ten year period Canadian consumption of wine
went up 120 percent; whiskey 86 percent, solft drinks 48
percent, and beer 31 percent. Consumption of milk (the
only beverage on the list supplying anything more than
empty calories) declined 30 percent.

“It appears ... the physical condition of Canadians is
poor and getting worse,” and “a good share of the
trouble comes from faulty nutrition,” warns Prof. J.D.
Campbell of the University of Manitoba.

It's never too late to quit. If you're hooked on cigarettes,
don't give up because you think the harm to your health
has already been done. A medical school in Israel has
investigated the available statistics and found that men
who give up smoking as late as their 60's and 70's still live
longer than men who continue to smoke.

Men 65 to 74 years old who continued to smoke had a
24 percent higher death rate than those who quit. Men
aged 75 to 84, who continued to smoke, had a 12
percent higher death rate than the quitters. It's never too
late to quit!

World's fastest calorie cutter. Paul Kimelman, 33-year-
old Pittsburg cab driver, is in the Guiness Book of World
Records for having shrunk from a bloated 487 pounds to
a skinny 130 pounds. A New Year’s resolution in 1966
prompted his starvation diet 14 years ago. Within eight
months he lost 357 pounds. He advises others not to diet
without doctor’s help as it can lead to serious illnesses
such as hives, abdominal cramps, diarrhea and mental
trauma, as it did in his case.

Kimelman said he almost couldn't stop dieting. “I
almost had anorexia (chronic lack of appetite) at the end.
| wanted to see 129 on the scale.”

Since the enormous weight loss, Kimelman has been
making up for lost time, earning his high school diploma
and attending several college-level courses.

Exercise protects against cancer. That's what scientists
at Japan's Labor Science Research Institute discovered
when they divided cancer-susceptible mice into two
groups. Half got plenty of exercise running on special
wheels inside their cages; the rest were confined to cages
without a “gym”. Sixty percent of the non active mice
developed liver tumors, compared to less than 24
percent of the active mice.

Cars with hatchbacks can be dangerous warns an of-
ficial from the American National Highway Traffic Safety
Commission. Driving with the hatchback open, can suck
in exhaust fumes, poisoning the people in the car!

Tranquilizers may increase craving for alcohol. Many
physicians prescribe a tranquilizer, Valium, to alcoholics.
According to Science Magazine, many physicians believe
that be easing the alcoholic's withdrawal symptoms you
reduce his motivation for drinking more alcohol.

In a recent study, two California researchers found
Valium actually increases - not decreases - the craving
for alcohol.

Alcoholic rats given Valium were allowed free choice
between alcohlic and non-alcoholic beverages during
their drying out period. They almost always preferred the
alcohol. On the other hand, alcoholic rats coming off
booze without the “help” of the tranquilizers gradually
reduced their alcohol intake voluntarily.

Ever wonder how pow-wow records are made? Canyon
Records, a private enterprise from Pheonix, Arizona, has
been “recording the music of the American Indian” for 30
years. They specialize in Native American music from
Canada, the United States, and Northern Mexico. The
first album to be cut was by a group of Navajo singers.
Since then the company has been recording many dif
ferent styles of music - country, gospel, pow-wow - all by
Indian performers.

Timing tasks to your body clock. If you believe you
have a different personality in the morning than at night,
scientists would say you're right. Throughout the coun-
try, researchers are now investigating “body clocks”, the
internal patterns that determine our moods and
memaories.

For most people, working a traditional daytime shift,
memory is keenest early in the morning. A burst of
energy arrives around 11 a.m., so that’s the time to plan
your most exhausting tasks. But performance in almost
all areas falls between 3 and 6. After 6, we have greater
resistance to pain. All this is because our bodies follow a
number of natural thythms set by levels of blood pressure,
hormones and heartbeats.

Man’s ways kill wise owls. Last year, 55 owls died at the
London Zoo. The villian was insecticides which reached
the owls by the following route: The owls had been fed
mostly on mice which had been raised in cages with
sawdust bedding. The sawdust had come from a builder
who had treated his wood with a preservative containing
the insecticide dieldrin. The mice absorbed the chemical
directly through their skins. The level was not great
enough to kill them, but when the owls ate the mice the
dieldrin accumulated in their bodies until it reached
lethal levels.

Moral: Our environment is a unity - poison there means

19 poison here.
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go to Whispering Bank School. It has swings, a toilet house,
I a power plant, and a flag. The teacher is tall and skinny,
and lives in an old house in the bush. He shows films about
Indians; it's called history. The cowboys and Indians fought a war.
The Indians had bows and arrows and knives, and the cowboys
had guns and ropes. The Indians shot all their arrows, and the
cowboys aimed their guns at the Indians. The Indians raised their
hands and waved a white flag — the sign of the flag meant the end
of the war.

The chief lost his feathers, and the people, their land.

built when [ was born. We moved into a new house

last year.

My dad killed a moose. He brought it home on his snowmobile
sled. My mom cleaned the moosehide and my dad took it to the
store.

My brother fished in the lake. He put the fish in boxes and sold the
fish in Pointed Rock.

My grandpa Thomas built a new cabin on his trapline twenty miles
south of Goodland. He doesn't like motors and boats; he hasa
canoe.

G randma and grandpa live in a little old house my father

My dad gave me a gun and a knife, and [ use them when I hunt
with him. He and my brother trap every winter, and sometimes |
take my gun and knife and go with them.

I am trapping squirrels and rabbits this year. | set twelve snares for
squirrels and eight for rabbits. I hope I will be lucky.

y brother went hunting in the bush with his snowmobile.
M He saw a little wolf but the little wolf ran away.

It was scared of the machine.

A moose saw a plane and hid under a tree.

My friend Gerald rode his father’s snowmobile full speed over a
jump and broke his leg.

My uncle raced his snowmobile. He hit a tree and flew through the
air.
20

NEW BREED is starting a children’s page «
puzzles, jokes, etc. of particular interest to kid:
publish stories or poems written by children,
(along with a photograph of yourself or a drc
NEW BREED we will send you a cheque for §
and address.
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Two men got hurt when their truck crashed. Their backs were sore
so they went to the hospital.

The ferry takes a car across the river at Pointed Rock. The car takes
a sick man to the hospital.

lifford built a new house. A power pole stands beside
C it. The wires from the pole put on the lights in

Clifford’s house. It's called electricity.

There is a long crooked line of power poles between Goodland and
Whispering Bank. They are smaller than trees and don't have
branches or leaves.

cat clears the highway.
A A tree lies in the way.
The cat will knock it down for the road.
Men are building a bridge at Pointed Rock. Cars and trucks will
cross it instead of the ferry. The ferry man will not have a job. He
will get mad.

The bus is going to the house for the kids. The older kids are going
to school far away. Sun not happy. It will rain soon.

My dad took us to Pointed Rock. We went in an old truck. We ate
hamburgers in the Pointed Rock store and | got sick.

plane flew high in the sky.
A The pilot made it go in circles.
The propellor broke and the motor stopped and the
plane crashed in the bush and burned. It burned trees, too,
and started a big fire.

eaver cut down trees for their house
B in a small lake. Two fat ducks landed on the lake
and rested by a big rock. A beaver swan towards the
fat ducks and said. “you have no business here, this is our

] iake.”
as a regular monthly feature. Stories, poems,
is, will be featured. We would especially like to The ducks flew away to the prairie to eat and the beaver swam
So kids, send us your stories, poems, elc. back to its friends.
awing to go with the story). If we use it in the g )
$10.00. %ona forget to include your full name The beaver finished their house; the lake flooded the road.
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In 1980, Parks Canada began it's
plans for the development of a
national park at Batoche.

Based on research and comments
received from the public, the
Batoche planning team came up with
three alternative plans. Throughout
March, 1981, hearings were held in
major cities in the three prairie pro-
vinces where briefs were received
from interested groups.

Each of the three plans provide
different options.

Alternative “A” is the minimum
site redevelopment plan. Visitors
would obtain historical information
about Batoche in the Visitor Centre
through use of modern media equip-
ment.  Under this option Parks
Canada would have most work
completed by 1985,

Alternative “B" is a moderate site
redevelopment plan. It attempts to
preserve much of what remains at
Batoche, with some restoration of
standing structures landscape.

Alternative “C" would require that

most work and would take longer
than five years. The Parks Canada
planning group says more studies
would be needed because of the
various periods of reconstruction being
considered.
EDITORS NOTE: Qutline of alter-
natives are available in a booklet
from Parks Canada. Write: Batoche
Planning Program, Parks Canada,
114 Garry Street, Winnipeg,
Manitoba. R3C 1G1.

The centennial of the Northwest
Rebellion will be taking place in
1985. Parks Canada has been asked
to complete a list of priorities for
development at Batoche by dJuly,
1981 in order to prepare for the
1985 centennial activities.

Concern was expressed by some

. groups in Regina that the Association
BatOChe Pl annln of Metis and Non-Status Indians of
Saskatchewan (AMNSIS) did not

present a formal brief during the

Program he?:ng;'ebruary. 1981, Murray

Hamilton, Area Director for Western
Region Il and Tim Low, consultant,
met with the Parks Canada planning
group to outline their recommenda-
tions to redevelopment plans at
Batoche.

“The most important thing to us is
that the historical interpretation of
the events that led up to the
Rebellion are clearly expressed from

by Joan Beatty
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our point of view,” Tim Low said.
“We want the political tones of the
time explained; why our people
organized and why there was a
conflict.”

The Metis organization favours a
combination of plans "A” and “B".
“We want the restoration of buildings
and landscape to be left, as much as
possible, as they were during the
time of the Rebellion,” Tim said.

Walter Currie, Assistant Director
of the Dumont Institute, who spoke
at the Regina hearings, said this
could be the most fantastic focal
point for the Metis people in western
Canada. “This is the time when the
Metis leaders from the prairie
provinces should be getting together
as a nation and telling the Federal
government they want to be involved
in the planning of the Batoche site.
1985 should be a memorial to our
people who struggled and made a
stand for a way of life.”

Dr.Currie said even the term
“rebellion” already being used puts
the Metis people down. “The
Batoche site should be developed in
such a way that when a ten year old
Metis child walks into the area, he
knows it's a memorial and he walks
away ten feet tall!”

Dr.Currie said the five member
planning committee of Parks Canada
does not have a Native representa-
tive. “l am afraid that the emotion
and the significance of the event will
not be carried into what we really
want as part of the redevelopment.”

Dr.Currie said he does not want to
see the area become just another
historical site. 1 don’t want to see
another dead and dry historical site
but one that is filled with emotion
and humaness: one that explains the
struggles of the Metis people from
their point of view.”

Because of the planned celebra-
tions for Back to Batoche in 1985,
AMNSIS wants the redevelopment
work to be completed by 1985.

AMNSIS has also obtained a three
year lease for 66 acres of land from
the Federal government where the
Metis Heritage Days are held every
year. “We want to clearly emphasize
that the development work being
proposed by Parks Canada has
nothing to do with our piece of
land,” Tim said. AMNSIS is working
to have the land transferred over to
them on a permanent basis.

The Federal government wants
the tree year period to work on
getting legislation in place to have the
land transferred to AMNSIS on a
permanent basis.

Future plans for the 66 acres of
land at Batoche include: building of
a museum, permanent building for
holding annual meetings, ball
diamonds, etc.

Tim said the organization is again
planning to go out to the communi-

ties for their input. Initial work was
already done through the Summer
Student Program last summer.

For comments or ideas about the
future site development of 66 acres
of land being alloted to AMNSIS,
contact:

Tim Low, AMNSIS
1170-8th Avenue,
Regina, Saskatchewan. S4R 1C9
Phone: 1-800-667-5625

| |

THE ORGANIZATION:

EXECUTIVE DIRECTOR
THE TEKAKWITHA WICKIUP
REGINA, SASK.

Established in December 1976, the Tekakwitha Wickiup is the first
Catholic sponsored action centre in Canada. It was initiated by the
Archbishop of Regina to encourage spiritual growth within the
native community and be a Catholic presence to the native and
non-native population in Regina.

THE JOB:

The Executive Director will be responsible for co-ordinating all
existing programs, as well as implementing new ones. The
Executive Director will direct existing staff and report to the Board
of Directors.

QUALIFICATIONS:

The Executive Director must have an ability to structure programs
which meet the spiritual and pastoral needs of the urban native
community; should be able to develop good working relationships
with local native groups; and should possess a general knowledge
of native issues and social concerns. -Preference will be given to

CLOSING DATE:
April 30, 1981

applicants who are committed practising Christians.

SALARY:
Negotiable.
APPLICATIONS:
Please send resume and letter of application to:
Director of Personnel
The Tekakwitha Wickiup

410 Royal Street
Regina, Saskatchewan. S4R 4Y6.
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- J. Beatty

REGINA - The Association of Me-
tisand Non-Status Indians of Sask-
atchewan (AMNSIS) continue to be
very concerned about the proposed
constitution of Canada.

AMNSIS was the first Native or-
ganization in Canada to reject the
proposed package in late January.
This package was agreed to by the
leaders of the National Indian Bro-
therhood (NIB), the Inuit Tapnsat
of Canada (ITC), the Native Council
of Canada (NCC), and Jean Chre-
tien, Minister of Justice, who repre-
sented the Federal Government.

The present constitutional package
does not allow AMNSIS to have a
voice at the First Ministers’ Meeting
after the Constitution is brought
home to Canada, since AMNSIS
does not belong to the NCC. This
was confirmed by the Honourable
Jean Chretien, Minister of Justice, in
a letter to Jim Sinclair, President of
AMNSIS, on March 4, 1981. He ad-
vised that the organization will have
to work through the Native Council
of Canada in order to get representa-
tion,

“Regarding constitutional matters,
the approach which has been adop-
ted by the Government of Canada is
to fund the three national Native or-
ganizations and to deal with regional
associations through the auspices of
the national organizations. | appre-
ciate that the national organizations
do not encompass all the regional
associations; however, | believe the
Native Council of Canada, like the
Inuit Tapirisat of Canada, has set up
a separate constitutional commission

UPDATE

in order to take this representation
question into account.”

The Metis Assocation of Alberta,
in their submission to the joint Sen-
ate-Commons Committee on the
Canadian Constitution, supported the
AMNSIS position.

“Finally, we must strongly state the
importance of our own representa-
tion on behalf of the Metis people of
Alberta.

Although we are nominally a
member of the Native Council of
Canada, neighter the NCC and its
Executive nor the Metis and Non-
Status Indian Constitutional Review
Commission and its Commissioner
have the authority to speak on behalf
on matters relating to the Canadian
Constitution."”

The Alberta brief stated groups like
Saskatchewan and Manitoba are not
members of NCC but comprise a
large Metis and Non-Status Indian
population. It also said presentations
by NCC have not reflected the diver-
sity of opinion by organization across
Canada nor the people they repres-
ent.

A major concern of AMNSIS is
that the rights of the Non-Status
people are not clearly indicated in
the present Constitutional package.
This view is shared by the Honour-
able Roy J. Romanow, Attorney
General for Saskatchewan and Min-
ister of Intergovernment Affairs. In a
letter to Harry Daniels, President of
NCC, dated February 18, 1981, Mr,
Romanow indicated that the prop-
osed amendment to the Constitution
was not as good ;z that put forward
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by Saskatchewan. Mr. Romanow
said, in his letter,

“We feel that our suggested work-
ing was preferable in that it more clear-
ly included the rights of Non-Status
Indians. "

The wording of the Saskatchewan
Government was virtually identical to
that put forward by AMNSIS where
it requested protection of aboriginal
and treaty rights be given to the “In-
dian, Inuit, Metis, and other Native
People of Canada.”

In his letter to NCC, Mr. Romanow
also expressed concern that many of
the problems faced by the Metis people
now and in the future will have to be
dealt with through courts.

“We believe that enshrining unde-
termined and undefined rights in the
constitution carries the real risk that
courts will be called upon more often
than not to determine and to define
those same rights, and to indicate
who is entitled to them. It seems to
us that those critical decisions are
best left to the process of negotiation
process as to who or who is not a
between governments and the
Native people themselves. "

Frank Tomkins, Provincial Secre-
tary to AMNSIS said the only avenue
left for the Native people at this time
is the courts.

“When the courts are part of the
dominant society, how can we ever
hope to come out on top? Look what
happened to Louis Riel when he
used the courts?”

According to Rob Milen, Legal
Counsel for AMNSIS, as the Consti-
tution presently stands, the definition




Metis can be determined by negoti-
ation with the Federal Government
or solving through the courts.

Mr. Milen also says the position
taken by AMNSIS is that there be a
Native Rights Charter in the Consti-
tution so that when it's brought home
to Canada, there will be some protec
tions for the Native people.

Victor S. Savino, Counsel for the
Native Council of Canada, made a
presentation to the Metis and Non-
Status Indian Constitutional Review
Commission on March 4, 1981, in
Winnipeg.

He said when agreement was
reached with the three national
Native organizations, it was done in a
hurry when the government tried to
get the support of the Native people.

“In the rush there was not much
opportunity for sober second
thoughts concerning the specifics of|
the language which went into the a-
mendments respecting aboriginal
peoples.”

Mr. Savino expressed the same
fears as those of AMNSIS.

“Having now had the opportunity
of some sober second thought and
consultation with Constitutional law-
vers and other lawyers representing
Native organizations, | am concerned,
Mr. Commissioner, that the package
which has been included in the patri
ation resolution does not provide
enough protection to elevate the
question of aboriginal rights to where
it belongs, namely, above and be-
yond the domain of the Federal-Pro-
vincial power struggles and disputes.
I am also concerned that the package
as it now is, does not provide suffi-
cient mechanisms to enforce aborigi-
nal rights should they be breached,
as they have been in the past. In short
and legal terms, | am concerned about
three things: One, the enforceability of
the aboriginal rights promises. Two.
the amending formula both with
respect to the new provisions on
aboriginal rights and with respect to
those historic documents and sta-
tutes that are already part of the
Constitution dealing with aboriginal
rights. Three, the definition process
which is to take place after patri-
ation.”

Mr. Savino also stated it was im-
portant Native leaders and organiza
tions sit down and iron out their dif-
ferences and go back to the bargain
ing table with a united front. ™
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Economic Prospects
For AMNSIS Areas

Wayne McKenzie Derek Murray

The map which accompanies this article illustrates the boundaries of the
Areas into which AMNSIS has divided the Province. (For the most part,
the boundaries are determined by the characteristics of the respective area;
i.e. transportation, rural or remote populations, etc., and are not a reflec-
tion of any other standard boundary system such as federal and provincial
constituencies.)

As part of the Economic Development planning process, we undertook
an examination of what was happening in these Areas in terms of industrial
growth, manufacturing, resource development, and so on. While the
report we propose to complete at the end of April will be much more de-
tailed, | thought New Breed readers, in this issue dedicated to economic
development, might be interested in a short summary of some of the more
important developments in the respective AMNSIS Area. For this article,
we have focused mostly on the Areas south of the Department of Northern
Saskatchewan (DNS) boundary. The AMNSIS Northern Technical Unit
has just recently started its planning work and they will be preparing a
more comprehensive article on northern development issues in the very
near future.
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EASTERN REGION IIl: Area Director - Nap LaFontaine

This Area contains two of Saskatchewan's cities, Este-
van and Weyburn, as well as several smaller but strong
communities such as Fort Qu'Appelle. The Area on the
whole has generally good prospects for the future; coal
production in the southeast could continue to expand in-
to the 1980's. Approximately 300 people are now em-
ployed in the area. The Manitoba and Saskatchewan
Coal Company recently completed a $50 Million expan-
sion which is a result of a fifteen year contract with Ontar-
io to supply one million tons of coal a year.

Dome Petroleum has announced plans to build a new
natural gas processing plant just east of Estevan to re-
place the old Steelmen gas plant. Liquid ethane will be
recovered at the plant and transported to the United
States for use in plastics manufacturing. This plant may
require a peak construction labour force of 100 and pro-
vide permanent employment for about 30 people. Cur-
rently, however, the future of this project is clouded by an
uncertainty resulting from the federal government’s new
National Energy Program.

Rural residents of the area whose source of income is
in agriculture may be hard hit if the anticipated drought
becomes reality.

WESTERN REGION IlI: Area Director - Dave McKay

This is a very large area, covering an immense amount
of land as well as the cities of Regina, Moose Jaw and
Swift Current. On the whole, it appears that the area has
a reasonably healthy economic future, however, the
more rural residents may not benefit as much as those
nearer urban centres. The scenario for those people
closely linked to agriculture, particularly if severe drought
occurs, may be on substantial hardship.

In comparison to the City of Saskatoon, the City of
Regina has not enjoyed the same rate of economic
growth. In regard to manufacturing, IPSCO has a signifi-
cant impact on the local economy. The Company'’s ex-
pansion program will be completed in 1981, thus increas-
ing employment by a further 400 people. Further em-
ployment expansion will likely be dependent on future
developments in the oil industry. The bulk of future
employment opportunities in Regina will probably occur
in the service industries. The Government of Saskatche-
wan is a major employer, as is the retail /wholesale indus-
try. Cornwall Centre, a major government office/retail
complex will open in 1981 with 80 retail stores. The com-
bined office/retail complex may contain as many as
3,000 employees when completed.

The City of Moose Jaw is the second largest communi-
ty in the area with a population of 34,000. It has experi-
enced only slight population growth in the last decade.
Recent manufacturing development includes the estab-
lishment of a charcoal briquette manufacturing plant and
a plant manufacturing refrigeration units for recreation
vehicles. The briquette plant underwent a recent expan-
sion (16 employees) while the refrigeration plant has ex-
perienced marketing problems due to declining sales of
recreation vehicles in North America.

The City is currently considering an expansion of its

shopping facilities. The Town and Country Mall under- 5e
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went a major 150,000 square foot expansion in 1980
and is the province's second largest shopping mall, The
city has also opened up a new industrial park and is ac-
tively seeking new industrial locations.

The City of Swift Current is experiencing the brunt of
the Federal Government's National Energy Program.
The oil industry in the area (which produces primarily
medium to heavy gravity crude) is marginal. Unlike the,
Lloydminster area. the Swift Current area does not have
vast reserves of oil. Rather, production from this area is
declining but not at as great a rate as the southeast light to
medium oil fields. In other words, new employment
growth is likely to remain low. Employment is largely
associated with servicing the existing area’s wells. There
has been some attempt at “deep well” drilling but this has
largely been uneconomic. Presently the existing oil well
service industry in the area is underemployed and equip-
ment (such as service rigs) is underutilized.

A major downtown revitalization project is being
planned for the community which will centre on the dev-
elopment of a shopping complex, however, difficulties
have been experienced in getting the project underway.

Swift Current has developed a new 200 acre industrial
park. The City has attracted two agricultural equipment
manufacturers but further development has not yet met
the City’s expectations.

The largest single planned investment in the area is the
Saskatchewan Power Corporation’s Poplar River Power
Plant located in the south west corner of the Area. A sec-
ond 300 megawatt unit at Poplar River is scheduled to go
into operation by the winter of 1982-1983. The first 300
megawatt unit reached full power in January, 1981. The
second phase unit will require 600 workers at peak con-
struction and when in operation an additional 50 perma-
nent positions will be required. This development has re-
sulted in the village of Coronach growing from a popu-
lation of 325 people to town status and a population of
1,200. During 1981, building permits reached $2 million.

The southwest corner of the region will see the con-
struction of the Alaskan Gas Pipeline. Construction of the
260 km Saskatchewan portion of the southern pre-built
portion of the line will pass near the communities of Bur-
stall, Linacre, Fox Valley, Piapot, Gravelbourg, Shaun-
avon, and Val Marie. The employment impact associated
with the project will be short-term and temporary in na-
ture requiring a peak construction labour force of 800
people in the summer of 1981 and 400 in the summer of
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1983. Permanent employment associated with the pipe
line in Saskatchewan will be small.

Although well into the future (late 80's early 90's), SPC
is also investigating a location near Gravelbourg for a 300
megawatt coal-fired generator at Wood River. Even at
this point the project is meeting stiff opposition from
landowners. Previous sites near Courval and Old Wives
Lakes were abandoned. Lastly, a proposal to establish a
National Grass Lands Park in the area, which gained at-
tention in 1975, is dormant. This proposal may surface
again.

WESTERN REGION IA: Area Director - Morley Norton

This area contains the site of what will likely be major
future oil development in Saskatchewan. It contains
substantial reserves of heavy oil in a large geographic
area from the North Saskatchewan River to Kindersley in
the South, North Battleford in the East and Lloydminster
in the West. Unfortunately, at present, development ac-
tivity in the region has been greatly curtailed due to cur-
rent federal/provincial/industry disagreement over the
Federal government’s National Energy Program. Prior to
this, activity was very strong in the area with drilling ex-
ceeding 700 wells a year. Husky Oil is the longest estab-
lished and largest company in the area accounting for
over 60 percent of current production with 1,400 produ-
cing oil wells. Other companies, active in the area with
significant drilling programs and investment plans prior to
1981, include Gulf Oil, Mobil Oil, Murphy Oil, PetroCan,
Sask. Oil, and Hudson Bay Oil and Gas. The existing in-
dustry provides employment for 1,200 people with oil
well servicing and related jobs being the principal types of
employment.

If the industry had continued to develop at the same
pace as it had prior to 1981, as much as 1,500 new jobs
would have been created over the 1980's. Future
economic development of the area depends upon the
feasibility of enhanced recovery of the heavy oil. Con-
ventional methods only recover 5 percent of the oil in
place, whereas enhanced recovery methods, involing the
injection of stear and air, can result in recovery rates of
30 to 40 percent. This would mean very intensive devel-
opment which can be highly labour intensive. Estimates
of permanent employment impact are based on service,
engineering and technical employment required for pro-
ducing oil wells. In the case of an enhanced recovery pro-
ject involving several oil wells, a rate of 3 producing wells

7the potash and uranium industries. Potash mining and

to one new job created would be the estimate of poten-
tial employment impact. Prior to 1981, a number of com-
panies had investment plans for several enhanced recov-
ery projects in addition to existing drilling/servicing
activities.

The other aspect to the area’s heavy oil development is|
the possibility of an upgrading facility. Husky Oil, Gulf|
Oil, Petro-Canada and Sask Oil have all expressed inter-
est in the construction of such a facility which would re-
quire a peak construction labour force of 2,000 people
and create in excess of 300 operating positions. Antici-
pated timing of such a project would be towards the end
of the decade as production is not yet high enough to ec-
onomically support such a facility. If the success and appli-
cation of enhanced recovery accelerates, however, the
timing of an upgrading facility may be socner. Another,
possibility is that an upgrader could be built in phases to
match increasing production.

Much of the oil industry employment has tended to
concentrate in Lloydminster, Alberta but in the last few
years, we have seen a broadening of development in the
area. Communities such as Macklin, Maidstone, Kinder-
sley and North Battleford have all felt the impact of the
pre-1981 level of development in the region, although
the City of Lloydminster still accounts for approximately
60 percent of the employment associated with existing in-
dustry development.

The City of Lloydminster has a healthy diversified eco-
nomic base. The area is a strong producer of cattle and
has a strong agricultural economy with field crops such as
rapeseed. The City has an oil seeds processing plant em-
ploying 70 people. Nelson Homes, one of the largest
home manufacturers in Western Canada, employs more
than 250 people at its Lloydminster plant. Universal In-
dustries, a metal fabrication and manufactuer of oil
holding tanks, employs over 100 people and is also lo-
cated in the community. As a result of this level of econo-
mic activity, Lloydminster has been one of the fastest
growing communities in Saskatchewan.

WESTERN REGION II: Area Director - Murray Hamilton

This area is one of the most populated areas in the pro-
vince containing two of Saskatchewan's four largest
cities, Saskatoon and Prince Albert. The City of Saska-
toon, in many ways, has been the prime beneficiary of
the province's recent resource development. As a result,
since 1975, the City has experienced the highest rate of|
growth in retail sales. Downtown Saskatoon is under-
going a building boom-with office and high-rise construc-
tion. It is now the “mineral capital” in Saskatchewan con-
taining the head offices of most mining companies oper-
ating in the province. House prices in Saskatoon are now|
amongst the highest in the province. In a minor way,
Saskatoon is taking on some of the characteristics of|
other western Canadian cities such as Edmonton and
Calgary. People attracted to the City's “boom mentality"]
however, find that employment opportunities are for,
skilled and experienced occupations. Rising house prices
and a higher cost of living are also experienced.

Of particular importance to Saskatoon’s economy are




development occurs principally in the central to east cen-
tral belt across the province. Within the AMNSIS Central
Area, the Potash Corporation of Saskatchewan (PCS)
Cory Mine has already undergone one expansion and is
expected to undergo another. The PCS Lanigan plant is
also undergoing an expansion program with an estimated
construction employment impact of 100 people.
Production at the plant will triple to over 3 million tons,
making it the largest potash producer in the province.
The Potash Corporation of America, located near Saska-
toon, has plans for a major expansion of its mine with a
permanent employment impact of 70 additional jobs.
Cominco Ltd. has a planned investment program of $30
million to increase its capacity from 900,000 tons a year
to 1.1 million tons by 1983. Lastly, Noranda Mines Ltd.,
hopes to expand its mine near Colonsay to 1.9 million
tons a year by 1983.

Saskatoon has a growing high technology industry
which is expected to undergo significant expansion in the
1980's. Companies such as Sed Systems, Northern Tele-
com, Develcon Electronics, Startco Engineering, Senstek
Ltd. are all expected to undergo employment growth.
This employment growth, however, will be characterized
by technical and high skill occupations.

Resource development in the 1980's will have a strong
impact on Saskatoon's service producing industries such
as the hospitality and restaurant industry. Since 1975,
Saskatoon’s annual growth in retail sales exceeded most
of the province's major urban centres. Saskatoon will
likely experience strong employment growth in the ser-
vice industries during the 1980's.

The City of Prince Albert is attempting to compete with
Saskatoon as the province's service centre for northern
development. The Community has been unsuccessful in
its attempts to have an east-west air service linking Prince
Albert with Edmonten and Winnipeg. The establishment
of this kind of service would greatly assist the community
in establishing itself as a northern service centre. Both Air
Canada and Pacific Western Airlines have rejected the
service as not being viable. However Aero Trades Ltd. is
currently applying for a license to service the proposed
route.

At present, the largest project being considered for the
City is a major downtown retail/office complex that
would contain up to 500 employees in the community's
core. The project has been announced and revitalization
program for the Core area and planning for the project is
underway.

Prince Albert is the Province’s principle centre for the
forest industry. The forest industry is a major employer in
the community with the Prince Albert Pulp Company
(450 employees), Woodland Enterprises, Saskatchewan
Forest Products head office, and SFPC's wood treatment
plant. At present it is unknown if there will be further ex-
pansion of the forest industry in the province in terms of
processing facilities; future development largely depends
upon the plans of PAPCO's new owners, the Govern-
ment of Saskatchewan.

PARKLAND AREA: Area Director - Edwin Pelletier
This area includes the urban centres of Yorkton and
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Melville. Major project development in the 1980’s will in-
clude the construction of a new potash mine to be located
near Bredenbury near the middle of the decade. Con-
struction of the mine is expected to employ 1,450
people. Although not located in Saskatchewan, CSP
Foods Ltd. (Saskatoon) is planning the construction of a
rapeseed (Canola) processing facility at Harrowby, a
small community near the Manitoba/Saskatchewan
border. Expected operating employment at the plant will
be 70 people.

The City of Yorkton expects to be the principal benefic-
iary of the economic spin-off resulting from the
construction and operation of the Bredenbury mine. The
city is already a strong manufacturing/service center with
large manufacturing employers such as the Morris Rod
Weeder Company. Another significant manufacturing
project is also being planned for Yorkton, a restaurant
equipment manufacturer. As a result, Yorkton will have
significant employment potential for machining/fabricating
occupations.

The City of Melville has largely lived under Yorkton’s
shadow for a number of years. The community is a rail-
road centre with car cleaning/repair facilities. This is one
of the reasons why the Saskatchewan Grain Car Corpor-
ation chose Melville for its headquarters. The purchase of
new hopper cars by the Corporation may increase rail
transport employment in the community.

EASTERN REGION II: Area Director - Alvin Campeau

Major urban centres in this region are Nipawin, Tis-
dale, and Hudson Bay. The most significant project to be
undertaken in this region is SPC’s hydro-electric energy
project to be located just outside Nipawin. Construction
of the “Nipawin Dam”™ may begin this year with a peak
construction labour force of 800 people. Permanent
employment resulting from the project is expected to be
small, at less than 30 employees, as the facility will be
highly “out oriented".

Other than the Nipawin Dam there is no other
significant development planned for the area. The forest
industry in the area focuses on Hudson Bay where there
is significant employment associated with SFPC’s ply-
wood plant, Simpson Timber’s stud mill and MacMillan
Bloedel's aspenite plant, all located at Hudson Bay. No
expansions are planned for these facilities. The softwood
resource in the area is limited. SFPC's plywoed plant is
trying to introduce aspen to its product to reduce depen-




Rod Bishop Marius Cummings
dency upon a diminishing supply of softwood. The
Carrot River stud mill is presently underutilized as a result
of difficulties in securing a large enough softwood timber
supply.

WESTERN REGION I: Area Director - Rod Bishop

Heavy Oil development, previously discussed in
Northwest Central 1, is also occurring aleng the
southwest of Northwest Central 2. This is particularly true
of the area near St. Walburg.

Perhaps of more significance is Esso Resources heavy
oil project located at Cold Lake. This massive develop-
ment has been put on “hold” as a result of the Federal
National Energy Program. Its impact is expected to be felt
in Saskatchewan in the Pierceland area. It is estimated
that the project would require a peak construction labour
force of 8,000 people and produce 2,000 permanent
jobs and create a further 4,000 indirect jobs. The popula-
tion impact of this development will spill into Saskatche-
wan thus having implications for tourism and recreation
development at Meadow Lake Provincial Park.

Within the region, Meadow Lake is the largest urban
centre with a population of 4,334 people. The
community has aspirations of being somewhat of a
staging terminal for northern mineral development, for
service/supply and for transport facilities. At present,
Meadow Lake’s economic base is primarily agricultural.
The North Battleford-Meadow Lake area is the principal
cattle production region in the province.

The forest industry has considerable impact on a
number of communities in this area. The following com-
munities each have forest products plants:

LOCATION FACILITY EMPLOYMENT

Meadow Lake Papco Stud Mill 90

DNS Sawmill 21

Big River SFPC Sawmill 100
Glaslyn L & M Wood Prods. (posts

poles, ties, rough and

dimension lumber 50

Green Lake DNS Sawmill _26

287

At present PAPCO's Meadow Lake Mill is not opera-
ting due to poor market conditions. Further expansion of
any of the above mills is not expected. In addition to plant

employment, several jobs are created by these facilities in
the bush to supply the mills with log requirements. For
example, the Big River Mill would provide employment
for 177 people in the bush and 143 jobs would be associ-
ated with the Meadow Lake Mill. In addition there is oth-
er employment associated with both log/pulp hauls.

NORTHERN SASKATCHEWAN

AMNSIS AREAS:

Extreme North - Ray Jones

Northern Region Il - Marius Cummings
Northern Region III - Jim Favel
Eastern Region | - Pierre Dorion

Each of these areas form part of what has been defined
as the Northern Administrative District or the boundaries
established for the Department of Northern
Saskatchewan. In some communities in the north the
DNS directly and indirectly accounts for one third of the
employed labour force. This is true of communities such
as Buffalo Narrows which acts as regional DNS service
centre for the west side of Northern Saskatchewan and
employs 130 people in the community.

Northern Saskatchewan is currently undergoing a min-
eral development boom. The uranium industry now
employs over 2,000 people in the north and it will under-
go significant expansion over the decade. There are pres-
ently 3 operating uranium mines at Uranium City, Cluff
Lake and Rabbit Lake. Phase | of Cluff Lake mine/mill
has now been completed and the project currently em-
ploys 142 people. Phase Il of the project will increase em-
ployment to 378 people. A permanent townsite was not
built and a commutor system is utilized to bring workers in
and from the mine site. The company's surface lease re-
quires that 50 percent of all jobs be occupied by Native
northerners. The company draws on a labour pool from
several west side communities. Amok is also following a
policy to allow for maximum northern business participa-
tion in the project. The company publishes a Northern
Business Newsletter to inform northern businesses of po-
tential construction, supply and service opportunities. A
“Northern Builders” list has been prepared containing all
northern businesses interested in supplying the company
with goods and services.

The largest uranium mine/mill complex ever to be built
in Saskatchewan, and possibly the largest in the world in
terms of recoverable ore, the Key Lake Mine, is now pro-
ceeding. The project will create 500 permanent operating
jobs. As in the case of Cluff Lake, 50 percent of the la-
bour force are required to be Native northerners. Native
employment counsellors will be utilized and special re-
cruitment/training measures are to be implemented.

Related to the construction of the Key Lake mine, a
limestone mine will be built near Pinehouse to supply
limestone for the uranium industry, pulp mills and other
resource industries. The employment impact will be 50
jobs.

Towards the end of the decade a fifth uranium mine at
Midwest Lake may be in operation. This project will be
smaller than the Key Lake Mine.

In addition to uranium development, there are several

2 9other minerals being developed in the north. The Hud-

Continued on page 37




Uranium

Workers Fight For Compensation

by John Dorion

A generation of Newfoundland
miners is dying slow agonizing
deaths, as radiation ravages their
bodies.

More agonizing perhaps was their
long fight for compensation, and the
inability to convince the government
and compensation board bureaucrats
that a whole generation of men were
dying while their families were left
without financial help.

Research into the incidence of
lung cancer among the miners work-
ing for the St. Lawrence Mining Cor-
poration on Newfoundland’s Burin
Peninsula, especially the young
miners, resulted in discovery of ra-
don gas. Some of the mines at St.
Lawrence were found to have very
high concentrations of radon gas.

Many miners died and many
others were incapacitated as a result
of being exposed to radiation,

Here is a case history: “T've got
lung cancer. Now last night | had a
tough night again. | thought [ was
going to smother. [ was up the whole
night; couldn't even kneel down.”

“The sweats is bad lately, boy. The
whole winter | was like it. I often near
froze to death with the sweat running
out of my head and dropping onto
the floor.”

“No matter how cold it was, [ often
near froze to death, clear of me
head. | suppose it's from smothering
so much, working hard trying to get
me breath.”

“l got no future whatever left
ahead of me. The way | got it sized
up, | don't want anything for myself.
All I'm looking forward to now is
dying.”

“I knows I'm not going to live long
anymore. However long, it's not
going to be very long.”

While admittedly the circumstances
at the St. Lawrence mine cannot be
directly related to the working condi-
tions at our own mines in northern
Saskatchewan, there is little doubt
that some Saskatchewan miners will
be poisoned by radiation and die of
cancer, according to non-nuclear re-

searchers.

Not even the most fanatical pro-
nuclear expert would deny this. Dr.
Leon Katz of the University of Sask-
atchewan, a sometimes spokesman
for pro-nuclear groups has said the
uranium workers in our north are the
“front line” of the industry. Unless
proper precautions are taken some
of the miners will be hurt.

According to the Royal Commis-
sion looking into the St. Lawrence
disaster, when “radon daughters”

30

disintegrate, they release minute
electrical charges which have enor-

mous potential energy. If radon
daughters are inhaled, the charges
they release rip up any body cells in
their path, pictorially, like bolts of
lightning striking a house

So it is possible then that a miner
working in modern mines in our
north could have his lungs perma-
nently damaged after breathing only
2 lung-full of the deadly gas.

Indeed, this deadly poison radon



has been found in high quantities
occuring naturally in the north. What
would the level of radon be drifting
among the miners on the ore face of
the world's richest uranium deposit at
Cluff Lake.?

The Royal Commission said radi-
ation can accidentally enter the body
by inhalation, ingestion or through
puncture wounds. Men who ate their
lunches in the Newfoundland mine
lunch room, or in the mills where ra-
diation was known to exist, certainly
could have taken it into the body by
ingestion, particularly where the food
was exposed for considerable time.

In northern Saskatchewan, a case
can be made that the same crippling
situation may have existed. For
example, the Atomic Energy
Commission of Canada already or-
dered one northern mine to move its
lunch room. It was too close to the
yellow cake processing area, and
miners could injest the deadly
powder while eating.

And what of the miners who
claimed they were working
unprotected on the Amok Cluff Lake
ore face? What if they contact cancer
in the coming months?

Past experience suggests both
government and industry has
disowned miners, claiming that the
men do not have cancer, or that they
contracted it from some source other
than the mine.

To receive compensation, many
St. Lawrence men in Newfoundland
went under the knife to have part of
their lung removed. Only when the
mutilated flesh was shown to the
bureaucrats would they believe a
miner actually had cancer.

Former miner Rennie Slaney: “In
the fifties and early sixties the general
hospital in St. John’s operated on
some 10 or 11 of the St. Lawrence
men. These men were subjected to
the discomforts and suffering caused
by those terrible operations, only to
die. None survived.”

“Even after radiation was discovered
to be present in the mines, and even
after all those operations proved to
be unsuccessful - even then the men
were still being subjected to discom-
forts and suffering caused by those
terrible operations, only to die. None
survived.”

One need only pick up a daily paper
to discover how governments refuse to
admit that radiation can lead to cancer.

Take. for example, a technician

working for Atomic Energy of
Canada at the Chalk River power
plant. In the 1950's, he helped clean
up after a radioactive accident.

Five years ago he developed can-
cer of the bowel and skin cancer of
the face and chest. Yet the federal
government refused him compensa-
tion saying there is no proof that his
former occupation led to cancer.

Even after the Royal Commission
was carried out in 1969, a full 25 of
the just over 100 miners who applied
for compensation were denied it,
and yet they were disabled.

What will happen in Saskatch-
ewan? Of course it is impossible to
predict, but because the mines have
only a 20 year lifespan and are large-
ly owned by foreigners, some predict
that native workers living in remote
areas will be left to suffer with cancer,
after the mines are closed.

Here's what one St. Lawrence
man went through as he attempted
to get compensation:

“So the doctor sent me to St
John's, 1 was there a month and five
days in General Hospital before they
found the trouble with me.

“l took everything a man could
take, and they still couldn’t find the

trouble.

“They want me to take surgery to
prove (I had cancer) but | said sur-
gery never proved (cancer) in St.
Lawrence. | seen about 94 of us, and
all that surgery, and no proof ever
come of it.

“Cobalt treatment helped and | got
compensation. And | was getting
some welfare. What welfare gave
me, they (compensation) turned
around and took back.

“It took me five years to get it
(Compensation) back. | fought them
all in St. John's when | was in hospi-
tal. | never gave them no breaks at all.
1 kept right on their backs. That crew
from the compensation building,
there's fellows in there I'd like to
hang. If | had a chance.” ®

Definitions:

Radionuclide - An individual radio-
active element.

Radon - A radioactive gaseous ele-
ment formed as part of the decay
series of uranium and radium.
Radon Daughters - The four radio-
active short-lived decay products of
radon: polonium (214 & 218), lead,
and bismuth: all metals.

and results of programs.

Salary:

$1,697 - $1,879 - Trainee

Competition:
117022-1-2082

NATIVE CAREER DEVELOPMENT
TRAINING CONSULTANTS

Saskatchewan Continuing Education, Occupational
Training, Native Career Development, Regina requires
several Native Career Development Training Consult-
ants. The incumbents will assess job opportunities with
private sector empoyers and Crown Corporations for
suitability to the program; develop training programs;
co-ordinate provision of trainee support services, both
private and public; counsel trainees; monitor progress

Candidates shall have a university degree, considerable
experience in employee training, and work involving
native organizations or peoples, familiarity with tasks
analysis and adult education resources; or an equivalent
combination of education and experience.

$2,095 - $2,580 (Personnel Administrator 2)

Closing:
As soon as possible.

Forward your application forms and/or resumes to:
The Saskatchewan Public Service Commission,
3211 Albert Street,
Regina, Saskatchewan. S54S BW6.
quoting position, department and competition number.
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are the skilled jobs that are being filled by southern
workers. The government is so slow about getting proper
training programs on stream that when at last these
programs will be operational, the mines will be long
closed. The multinationals have their people making sure
the government in Regina is doing what they want. The
government in Regina tells DNS to let the mining com-
panies do whatever they want here in the North. So on
rushes the projects at a furious pace. It does not seem to
bother anyone that the Native pecple in the North only
get the low paying, dangerous jobs that white workers
would not do anyway. So what if a few northern Native
people get cases of radiation poisoning and other effects
from these mines. As you and | know, as far as the
mining companies, the government in Regina, the DNS,
and many white people are concerned “They are only
Indians anyways, why warry”!

Question: An increase of training dollars was given in
the recent DNS budget. Is this designed to help the
northern Native person?

Answer: If the provincial government really wanted to
help northern Native people they would have placed the
new Technical Institute in northern Saskatchewan instead
of Prince Albert. Prince Albert is just a short drive to
Saskatoon where Kelsey Institute is located. Why put the
new institute so close to Kelsey? Perhaps my colleague,
Pierre Dorion, said it the “way it is". The Minister of DNS
is “buying” his seat with this institute since it is his riding in
the legislature. We all know that since NORTEP was
started in the North to train teachers, the success rate is
very high because these people do not have to leave their
homes and families to live in a different cultural area such
as Saskatoon, Prince Albert, etc. The same thing would
have happened if the Technical Institute was built in
northern Saskatchewan. The people taking such training
would be still within their own lands and among their own
people. The addition of $2 million for job training in
northern Saskatchewan is just a drop in a bucket!

Question: Obviously there is no simple solution in the
near future but what would you like to see, or have done,
or have people do in the long run so things can improve?
Answer: Native people in the North have to realize that
they are being short changed by the government;
especially by DNS, They have to realize the only way the
situation now in the North can be changed is to have a
Native person elected to the legislature to truly represent
all Native northern people. Just think about this for a
minute. The majority of people in northern
Saskatchewan are Natives. If all these Native people fully
supported and voted for a Native candidate in a pro-
vincial election, then it is certain that this person would
win a seat in the legislature. Here in northern Sask-
atchewan there are two seats. Both these seats should be
held by Native people. Native people have to wake up to
the fact the only way they will get improvement 'n the
North is for them to improve the situation by themselves.
Having some political power is a start to improve the situ-
ation. We just want our fair share of the wealth of the
North. We do not want to hog it all for ourselves. You see
Native people have always lived on the share with others
code. It is about time that the white people also learned
about sharing instead of “What is yours is mine, and what

is mine is mine” code that is so prevalent in the North.

Question: Explain the pros and cons of the present day
problems with northern development.

Answer: There are very few, if any, pros [ can think
about in connection with northern development. Native
people are just being left behind. The main problems with
northern developments are that they are just too fast a
pace for Native people to cope with! Companies move in
from Europe, southern Canada, United States, etc., and
just “do their own thing” without even thinking about
what it is doing to Native people. Some have lost their
livelihood from traplines being taken over by mining
companies. Other, such as people in Cumberland
House, have had their trapping and fishing grounds
ruined by a power project that basically only helps out
southern Saskatchewan. Native people are only thought
of as cheap unskilled labourers that have to be hired since
the government had a moment of guilt and made this
part of the mining companies’ duties to let them ravage
the North. Native northern people should be owners of
contracting outfits, owners of electrical and plumbing sub-
contracting firms, owners of supply companies, not just
labourers like they are now. This is the land that Native
people have lived on for countless centuries and now
white entrepreneurs are taking all of this away from
Natives without as much as a cry of shame from the DNS!
History has shown us what the white man did to our
proud Indian brothers in the south in taking away their
lands and putting them on reservations; land that was
poor farming areas and not wanted by white people
anyway. They also used military forces to defeat our
Metis brothers at Batoche and stole land by buying scrip
from Metis who did not really understand what they were
actually given away. | can see this happening in the
North. The mining companies and government will take
the best that the North has and then leave what little is left
for the Native people.

Question: Closing comments and solutions.

Answer: | have been living in the North all my life. It is
hard to say just what solutions would be best for Native
people here in northern Saskatchewan. | would say that a
solution will have to come from these Native people, who
in turn, should fully back Native leaders in their struggle
to bring justice to the North! Development in the North, in
its present form, is leaving Native people further and
further behind every year. Lack of training in skilled jobs
means that our people are only getting low paying, dan-
gerous jobs. This is something that must change, and
change quickly. The government should slow down the
pace of development so that Native people can keep up
with such a pace. In this way, Native people will at least
have some benefits from their own lands. The people of
my generation never had the chances that younger
people can enjoy. It is up to our generation to work
together to see that our children, grandchildren, and
great-great grandchildren reap the full benefits of the vast
wealth that comes out of our northern lands! =

DEFINITIONS:

DNS: Department of Northern Saskatchewan

LCA: Local Community Authority

LAC: Local Advisory Council

NAD: Northern Administrative District

NORTEP: Northern Teachers Education Program
32



EWE\REED

YOUR
MESSAGE
in our

magazine!

Gene Stevenson
Adbvertising Manager
Suite #301

2505 - Eleventh Avenue
Regina, Saskatchewan.
S4P 0Ko6.

RATES:
Full Page. o viemivisant $350.00
Half page......voo.n s wnetd $200.00

$100.00
$1.00

Quarter page
Per agate line (13 pica). ...

MECHANICAL REQUIREMENTS
Printed by Web Press

Depth of column...10"" or 140 lines
Printed page size.....7" x 10"

DEADLINE FOR ADS
1981: 25th of each month

Continued from Page 13

second unit telling about the Insti-
tute,a third one for Metis Heritage
Days;

b) a middle-grades project emphasiz-
ing the Metis and Non-Status people,
for introduction into the school
curriculum;

c) a revision of the course on Metis
History and Culture developed by
the Community Consultation
Program.

Research and the gathering of
material into the library with basic
documents about the history and
culture of the Metis, locally and in the
archives of Ottawa, is a continuing
process. This phase of the Institute's
work is less visible than SUNTEP,
and very time consuming, but will
produce effective quality units to
meet the needs of our learners in the
classrooms.

Native Studies, as a university
offering, is now a fact, temporarily at
least. The University of Saskatche-
wan approved a Native Studies 100
class for eighteen months, January
‘81 to June '82. By starting in
January, the SUNTEP students have
been able to take the class as part of
their first year's program. In Septem-
ber '81, the class will be available to
all University students and will be
taken by all first year SUNTEP
students. During the eighteen
months, it is hoped that the studies
planned by the University will
warrant the establishment of a Native
Studies Department. Meanwhile, a
Native Studies 200 class, the History
of the Metis and Non-Status People
of Canada, has been prepared by
Institute staff and forwarded to the
Dean of Arts and Science for him to
seek approval for its offering to the
second year SUNTEP students.

Seme of you have met new staff
members who introduce themselves
as Field Liaison Workers. This is a
Canada Manpower co-sponsored
development program and these six
trainees will become Dumont staff, in
time. A major part of their role is:
Community Education. The defin-
ition of community education as
a) to introduce and explain the
mandate and structure of the
Institute;

b) to inform the Institute of the

concerns and needs of the locals and

areas for future programming;

¢) to explain and recruit students for
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SUNTEP;

d) to help develop Education
Commitees at the local level;

e) to help inform Native students in
the schools of the variety of oppertu-
nities available (SUNTEP, NORTEP,
Federated College, Native Law
Program, Community Colleges, for
example);

f) to be of educational assistance to
the locals and the areas.

Because funds could be raised for
only six workers and because there
are eleven areas, the Liaison staff
have been assigned, with:

-Dennis Klyne: Eastern Regions I,

11A & part of Eastern 11l

-Joy Amundson: Western Region

1l & Eastern Region I11

-Lois Fiddler: Western Region Il

-Walter Falcon: Western Regions |

& 1A

-Joyce Johnson; Northern Regions

1 &Il

-Ed Charlette: the Far North and

Eastern Region |

Each trainee is to work through the
Area Directors with the people at the
locals. It is expected that as each
trainee develops his/her skills and
knowledge of the areas and the
locals, they will become of greater
service to the people in assuming a
greater control of their educational
needs and ambitions,

One of the major items the
Management Board is concerned
with is the role of the Institute in
Community Education. The
definition of community education as
raised by AMNSIS is:

“those programs for adults deliver-
ed at the community level which will
provide local people with educa-
tional experiences designed to meet
the needs of local people. They in-
<lude historical and cultural educa-

on, leadership and citizenship
.«ducation, upgrading, job training...”

A proposal has been prepared by
Dumont and is being studied by the
Board members. The key factor to
be considered here “...to be a Native
community education program there
has to be a Native community
education delivery system.”

Further reports of a more regular
1ature will appear in future editions

f the New Breed. For more
information contact your area Board
~epresentatives, the liaison worker in
your area, or this office. ™



DEPARTMENT OF NORTHERN
SASKATCHEWAN
CORRECTIONS WORKER

Department of Northern Saskatchewan, Social Services,
Corrections, require Correction Workers in Buffalo
Narrows, Creighton and La Ronge. Successful candi-
dates will have their names placed on a Eligible List from
which future selections will be made over a period of
several months. Following appointment from the
Eligible List, Corrections Workers will be provided with
16 weeks of training, including both classroom study
and field placements. Trainees will be on full salary
during the training period. On successful completion of
training, each Corrections Worker will be assigned to a
permanent position within one of the Centre. Prefer-
ence will be given to applicants who are prepared to
accept a position in any of the three locations.
Candidates will have a good employment record and a
sincere interest in a career in Corrections. Experience in
working with groups or with people of various cultures
would be an asset. Individuals who have had extensive
experience living in Northern Saskatchewan; who can
serve as a minority role model, and who can speak
either Cree or Chipewyn will be given preference.

Salary:

51,681 - $1,917 (professional){Corrections Worker 1)
$1,521 - Trainee

$1,430 - $1,738 (non-professional)

$1,386 - Trainee

Competition:
702061-1-4788
Closing:

As soon as possible.

Farward your application forms and/or resumes to:
The Saskatchewan Public Service Commission,
3211 Albert Street,

Regina, Saskatchewan. S48 5W6.
quoting position, department and competition number,

UNIVERSITY OF SASKATCHEWAN
Native Law Centre
EDITORIAL ASSISTANT/PUBLICATIONS MANAGER

The person filling this position is expected to provide
complete editing services for law journals, monographs
and papers on legal subjects, case indices and other
related legal materials published by the Centre. This
includes editing manuscripts, proofreading, and
-dealing with printers regarding specific details of layout
and design. In addition he/she is responsible for the
sale and marketing of all published materials, maintain-
ing and managing subscription files, dealing with all
correspondence concerning Centre publications, devel-
oping publicity pamphlets for new publications, and in
general managing all aspects of the publications work o
of the Centre.

Qualifications:

Candidates should have a university degree and journal-
istic or publications experience. A good command of
the English language is essential. The ideal candidate
should have a good working know'edge of printing and
related processes, familiarity with the capabilities and
limitations of printers, ability 1o communicate effectiv-
ely with a wide range of people, some clerical experi-
ence, and the ability to manage in a systematic way the
complex facets of the position. Familiarity with legal
terminology and methods of citation is an advantage.

Proposed Salary Range:
$14,500 to $21,000 per year. (Administrative Pay Grade
to be determined.)

Forward complete resume to:
Mary Ann Chang,
Native Law Centre,
410 Cumberland Ave. North,
Saskatoon, Saskatchewan, S7TN 1M6.
Phone: 244-9720

RIEL NATIVE PAVILLION
The Riel Local of AMNSIS will be hosting a Native Pavillion - part of Mosaic '81
There will be:
-Art Displays

~Crafts from the Riel Cresaultis Senior Citizens (tables are available
for rent for crafts and displays).
<Dumont Institute Display
-TrappersAssociation Display
-The Edmonton Metis Society will be sending a member of the Riel
Dancers to Regina to show our local people how to do old time dances
that will be performed at the Pavillion
~An Excerpt from the Trial of Louis Riel will be performed live
-The South West Area will be having pow-wow dancers
We still need people who want to get involved in displays and entertainment.
If you are interested contact: Myrna Desjarlais, Riel Local, 2505-11th Ave,
Regina, Saskatchewan. Phone (306) 525-0380 or your Local President.
Mosalc ‘81 - May 28, 29 & 30, Agribition Building, Regina, Sask.

GENERAL MEETING

Connaught Community School will hold its first General Meeting on
Wednesday, April 29th at 7:00 p.m. at Connaught School.

Up-coming Events

AMNSIS
will be holding a workshop on
Aboriginal Rights & The Canadian Constitution
April 28 & 29, 1981 at the Coronet Hotel in Prince Albert, Saskatchewan

per Local: dels to travel tog as mileage will be
paid for only one(1) car from each Local at the rate of 25 - per mile.

510 per diem for breakiast and dinner; luncheons provided at the Coronet.

-Limited number of double rooms available; “first come first served” basis;
late registrants must arrange for their own hotel accomodations.

Registration:
-Ballroom, Coronet Motor Hotel
-Monday, April 27 from 6:00 p.m. to 11:00 p.m.
-Tuesday. April 28th beginning at 8:00 a.m.
Questions - Phone AMNSIS: 525-6721 or Toll Free: 800-667-5625

HAPPY BIRTHDAY

Therza C.,Lori P., Aaron W., Rhyse C.,
Rick C., Grace C., Dennis K., and Delma S.
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Letters continued from Inside Front Cover

latest edition of the paper. The ar-
ticles concerning the Canadian Cor-
rectional system were indeed well
researched and were backed by
accurate statistical information. It is
my opinion that the New Breed has
come a long way in the past few
years in its reports involving Native
people and the correctional system.

I can recall a few short years ago
when the only comments AMNSIS
made in public regarding the cor-
rectional system were “They're build-
ing more jails to put us Indians in” or
“an Indian must commit an offence
before the government will give him
ajob.”

As a Native member of the com-
munity with approximately ten years
experience in the correctional field |
am happy to say the articles
displayed in the recent edition of the
New Breed are based on facts op-
posed to rumours.

The article | would like to draw
your attention to is the article on the
John Howard Society and its in-
volvement in the community. I've
been involved with the John Howard
Society since the mid-60’s when it
was the only organization in the com-
munity with a mandate to extend
services to the inmate population of
the province. | must say it was a bles-
sing for inmates incarcerated at that
time to know there were organiza-
tions such as the John Howard
Society willing and geared to assist
them in keeping an open commun-
ication between themselves and their
families, as well as assisting in their
release plans. In those days the John
Howard Society was kept totally
busy with inmates release plans,
parole and probation supervision
within the community, and, in
general, working with the commun-
ity to have them more readily accept
the ex-inmates’ readjustment in
society.

It's my opinion that in the past 20
years both levels of government have
vastly improved their services to the
incarcerated population of the pro-
vince by means of additional staff to
the parole and probation services of
the province, as well as adding coun-
selling units to each provincial cor-
rectional centre geared to assist
inmates in keeping an open com-
munication between themselves and

their families in the community. The
counselling units are also responsible
for assisting inmates with their pre-
release plans.

While both governments were
busy improving their services to the
inmate population, Native organi-
zations were also looking into the
possibilities of assisting their
membership presently incarcerated.
This was evident with the creation of
organizations such as Native Project
Society, New Native Perspective
Courtworkers Program, Special
Constable  Program, Indian
Probation Project, Native Justice of
the Peace Program; the list goes on.

While governments and outside
organizations were improving their
services to the incarcerated popu-
lation, the inmates themselves were
in the process of organizing. This is
evident with the creation of the Free-
dom Group and inmate committees.
Both organizations have a commit-
ment to assist inmates as well as ex-
inmates in their endeavours.

It's my opinion that the John
Howard Society played a key role in
getting government to respond to its
own problems of offering a greater
service to its incarcerated population
and by getting the community to play
a greater role in assisting as well as
accepting ex-inmates back into
soclety. In doing so, the John
Howard Society has put itself in a
position of competing with organi-
zations listed above in respect to ob-
taining funds from the government in
their day to day operations.

In 1975, when the Fine Option
Program began its service, it was
easy to justify awarding the John
Howard Society the contract to
handle the program in Regina. At
that time the John Howard Society
was situated one block from the
courthouse making it very accessible
to the pecple in need of the pro-
gram. John Howard Society also
had always assigned the Fine Option
portfolic to the Native staff members.

Today the corrections branch of
the Department of Social Services
pays the John Howard Society ap-
proximately $8,000 yearly to handle
the Fine Option Program for Regina,
despite the fact the John Howard
Society has no Native people in its
employ and has moved to the
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residential part of Regina. Taking
into consideration that the Fine
Option Program in Regina is utilized
by approximately 70 percent Native
people, [ would suggest perhaps the
program would be more accessible to
its clients if it were operating from a
Native organization such as the
Friendship Centre. 1 am sure the
Friendship Centre would gladly
accept a service to its membership
that pays a dividend of approximat-
ely $8,000 annually.

Should someone look into the
state of the Mediation Diversion Pro-
gram it's possible that it, too, may be
better situated operating from a
Native organization.

I wholeheartedly agree with the
statement made by Clem Chartier in
the last edition of the New Breed
when he says, “The current situation
with respect to Native people and the
law won't improve until Native
people are able to play a more active
role within the legal system and pos-
sibly not until they operate their own
legal programs and judicial systems."”

In summation, | would like to say
that Native people through Native
organizations are ready to operate
their own legal programs but must be
given a chance to do so. Govern-
ment must recognize the fact that
programs that pay a fee for services
are desperately needed in Native
organizations in the community.
They must also realize that programs
such as the Fine Option Program and
Mediation Diversion Program with
the majority of its clientele being of
Native ancestry, must be placed in a
Native organization to more effec-
tively serve its clients.

Ed Pelletier
Regina, Saskatchewan
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son Bay Mining and Smelting Co. Ltd. has been mining
and processing zinc and copper for several years in the
Creighton/Flin Flon area. The company has a labour
force of 2,427 employees of which over 300 are located
in Saskatchewan. Over 1,600 employees live in Flin
Flon, Manitoba. Although the company is currently not
considering a major expansion, employee turnover is
high and HBMS is continually recruiting new staff.

Northern Saskatchewan is undergoing tremendous
structural changes. Until recently, “development” has
largely passed the north by. The creation of the Depart-
ment of Northern Saskatchewan and mineral develop-
ment have had a considerable impact on the North. In
terms of the spatial distribution of population and econ-
omic activity, an urban or industrial north is emerging
within communities like Uranium City, La Ronge,
Creighton and Buffalo Narrows. La Ronge, Creighton
and Buffalo Narrows have all established industrial parks.
These are all becoming administrative or service centres
for a surrounding hinterland.

Development in the North has been rapid but participa-
tion by Native northerners in terms of income and em-
ployment opportunity has been slow in developing. The
reason for this has been primarily structural. Lack of
skills, lack of access to training facilities and socio-econo-
mic barriers have resulted in a number of Native norther-
ners being “structured-out” of the labour force. Even
within the Department of Northern Saskatchewan, which
is committed to furthering Native northerner labour mar-
ket participation, non-northern employment is almost 60
percent. Obviously, it will take time and special measures
on the part of industry and government for Native north-
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erners to take full advantage of new occupations in the
North. Even with basic adult education, many trades oc-
cupations require a five year apprenticeship program. In
many locations in the North, particularly the remote
North, training facilities are simply not accessible. The
development of adequate training facilities and programs
will play a critical role in bringing about effective employ-
ment participation for northern people during the 1980’s.

RAINBOW NOVELTY
SUPPLIES

@ Fund raising for Community Organizations
® New Exciting Break Open Tickets

e 16 Different Types including BINGO and
Canada Club

® Also complete line of BINGO Supplies

For Cataloge & Prices
Write to:

RAINBOW NOVELTY SUPPLIES
Box 16917
Canora, Saskatchewan. SOAOLO.
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Saskatchewan
Mortgage Interest
Tax Credit

Saskatchewan is the only province in Canada to provide
mortgage interest assistance through the income tax system.

You may claim the Saskatchewan Mortgage Interest Tax
Credit if you lived in Saskatchewan on December 31, 1980,
and paid eligible mortgage interest during 1980 on your
principal residence located in Saskatchewan.

Second and subsequent mortgages, renegotiated mortgages
and mortgages increased or acquired to finance additions or
alterations to the home may also qualify.

To receive the Saskatchewan Mortgage Interest Tax Credit,
fill out form T1C (Sask.) of your 1980 Income Tax Return.

For more information:
Telephone the Provincial Inquiry Centre:

Regina area — 565-6291

Lloydminster and Creighton — call the operator and ask
for Zenith 0-8599

Elsewhere in Saskatchewan — dial direct
(1 or 112) 800-667-8755

Or write to:

Saskatchewan Revenue, Supply and Services
Revenue Division

3475 Albert Street

Regina, Saskatchewan

S4S 6X6

Government of

%‘Tﬁﬁ;— Saskatchewan
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SCHOLARSHIP PROGRAM
EXCLUSIVELY FOR
NORTHERN RESIDENTS

Applications are now being accepted

e
|.r!

» "

Chris Nagy and Kathy Ryhorchuk, two of the
company’s 1980 scholarship winners.

Amok/Cluff Mining, a Saskatchewan
resource developer, is pleased again to
offer their scholarship program exclusively
for qualifying residents of northern Sask-
atchewan. Two university scholarships,
each worth $4,500 annually, and six
institute scholarships, each valued at
$3,500 annually, will be awarded
students enrolled in the 81/82 academic
year.

Candidates must qualify as a ‘northern
resident’ and be applying for a course
which in the opinion of the selection
committee will be of benefit to northern
Saskatchewan. A ‘northern resident’
means a person who has lived 15 years
or half their age in the Northern Admin-
istration District.

AMOK/CLUIT minine:

Selection of the scholarship recipients
will be made by the Amok/Cluff Mining
Scholarship Committee from among
candidates applying or proposed to it.
Applications, accompanied by official
transcripts, must be in by June 15.

More information about the Amok scholar-
ship program is available by contacting
Amok/Cluff Mining at the address below.

Human Resources Superintendent
Amok/Cluff Mining

P.O. Box 9204

Saskatoon, Saskatchewan

S7K 3X5




“Attention Native Students”
Bruce Flamont Scholarship Fund

Any Metis or non-status Indian student in the Southwest Area of Saskatchewan are invited to
make applications to the Bruce Flamont Scholarship fund for financial assistance.

Applications must include your name, address, phone number, age, marital status, number
of dependents, starting date of the course you are involved in, location of course, other
education assistance you are receiving (ie., NRIM, student loan, etc.) and your AMNSIS
membership number where applicable.

A transcript of your marks and a letter of reference from our instructor must also be included.
Send the necessary information to:

The Southwest Area
Association of Metis and Non Status Indians of Saskatchewan
c/o Brian LaRocque
759 Montague Street
Regina, Saskatchewan. S4T 3H1.

The Kanata Institute’s rbariie dl Bisiace

Technologies, Business

- Opportunities Training.
Economic Development Management Techniques,
and Approaches lo

Conference

For Indian Inuit and Métis i
the Private BuSiNess S€CLOr & ci.supmios
the Public Economic Sector . :::.::5cw

Alaska.Greenland and the

USA
. 3 i3 Information
Winnipeg Convention Centre -Business Intelligence Packages
+Corporate Display Booths
: =Small-Business Opportunites

May 25-29, 1981 ity Rporiin
COMPLETE THIS COUPON AMEFSEND WITH CHEGRERSOM, TO REGISTER W0 . . .. ... ...
Name

Street Addrass City/Province/State

Postal Code Telephone

Total number of Registrations D x $250 each =

Registration in Advance — $250

The Conference Co-ordinator,

The Kanata Institute, -

Suite 801-151 Sparks Street,

Ottawa, Ontario K1P 5E3 I;’:;: ':“";z‘lm‘
(613) 236-3571 Y|
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[ SASKATCHEWAN URBAN NATIVE TEACHER
EDUCATION PROGRAM (SUNTEP)

>

CO-ORDINATOR

LOCATION:
Prince Albert

QUALIFICATIONS:

B.Ed. and at least 5 years of teaching and admini-
stration experience, Preference will be given to
candidates who have completed their sStudies
towards a M.Ed. The candidates must have expert-
ise in teacher education, Indian and Metis culure
and an ability to relate to and work with Native
students.

DUTIES:
The supervision and direction of the SUNTEP Centre
in Prince Albert

SALARY:
Salary up to $28,676 depending on gualifications
and experience.

CLOSING DATE:
The closing date will be when the position is filled.

LOCATION:
Prince Albert

QUALIFICATIONS:
Training and experience in education and/or library

DUTIES:

SALARY:

CLOSING DATE:
When the position is filled
Starting date is negotiable

APPLICATIONS:

— N

EDUCATION COUNSELLOR, SUNTEP

LOCATION:
Prince Albert

QUALIFICATIONS:
B.Ed. degree or equivalent training and a minimum
of b years experience.

DUTIES:

The candidate will become a part of a three-member
team responsible for the various duties which assist
a group of trainees to successfully complete a
teacher education program. The primary responsi-
bilities of this position will be academic tutoring and
personal counselling.

SALARY:
Salary up 1o $26,136 depending on qualifications
and experience

CLOSING DATE:
When position is filled.
Starting date is negotiable.

The Director
Gabriel Dumont Institute of Native
Studies & Applied Research
2505 - 17th Avenue,
Regina, Saskatchewan. S4P 0KS.

RESOURCE COUNSELLOR, SUNTEP

The candidate will become a part of a three-member team responsible for various duties which assist a group of
trainees to complete a teacher education program. The primary duties of the position will be to establish a resource
centre, assist students and Institute personnel on location and use of available and relevant resource material.

Starting salary up to $19,050, depending on qualifications and experience.

In all cases, preference will be given to candidates of Native origin.




SASKATCHEWAN URBAN NATIVE TEACHER
EDUCATION PROGRAM
SUNTEP

The Saskatchewan Urban Native Teacher Education Program is a fully accredited education program in Saskat-
chewan leading to a “Standard A’ certificate and a Bachelor of Education Degree. The SUNTEP Program is admin-
istered under the Gabriel Dumont Institute of Native Studies and Applied Research, which is a Native controlled
educational institution designed 1o assist all Metis and Non-Status people of Indian ancestry through programs of
educational and cultural development

SUNTEP students will not be funded by NRIM; they will receive a SUNTEP bursary which will cover living costs,
books, supplies and travel

The SUNTEP Program is now receiving applications for the three SUNTEP Centres: Prince Albert, Saskatoon and
Regina. Successful applicants will enroll in the program in August 1981

APPLICANTS WILL BE CONSIDERED WHO HAVE:

® Regular University entrance requirements, Grade 12 academic with a 65% average
@ Been out of school one full year and have Grade 12 academic with a 60% average
® Adult admission requiremants. Applicants who will have reached their 20th birthday by August 31, 1981.

FOR FURTHER INFORMATICN AND APPLICATION FORM WRITE TO:
(for application to Regina or Prince Albert{

Director of SUNTEP
Suite #301, Brent Building
2505 - 11th Avenue
Regina, Saskatchewan. S4P 0K6
Phone: 522-5691

(for application 10 Saskatoon)

Co-ordinator of Saskatoon SUNTEP
Room #12, McLean Hall
University of Saskatchewan
Saskatoon, Saskatchewan. S7N 0W0
Phone: 343-3655

The deadline for completed Applications is May 1, 1981

We look forward to hearing from all interested persons.




